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PRUChoice Group Medical Insurance
BestCare Scheme

RBFER [EEEEE | 58T

We understand that building a productive and healthy workforce is one of your top priorities. We are proud to present PRUChoice Group
Medical Insurance — BestCare Scheme which offers a variety of choices in group medical benefits to suit your needs while providing
comprehensive medical protection to your employees, so that you can rest assured that your employees are well taken care of at all times.
(Applicable on or after 1 March, 2022)

HBMAR - By MEEOERECHEF—BER - HMAEHELARER [EREESE| - 618 BEE—ZIEFH
DHEREENE  AEEREZEEERE  BRESRZSIZ2EEE -
(202293 A 1Bk z&EA)

Special Features 5t &/4% 24 °

PRUChoice Group Medical Insurance — BestCare Scheme is designed to meet the needs of businesses with small and medium enterprises
(SMEs) operating in Hong Kong with 2 employees or above, by providing your employees and their dependants (where appropriate) with
comprehensive cover:

RBER [EREEFE] - SEEERERREEIALNFELENT/NEEMR - RENEENARE (WER) R=EE
RIS

Basic Benefit E A {R[E Optional Benefit ¥8 MR EE
v In-Patient Top Up Medical Benefit
1B i 10 B8 AR
v Clinical Benefit

Hospital and Surgical Benefit
(b R F T iRIE

PIRIE

Dental Care Benefit

Y ERIRRRRRE

Y Health Check Up Benefit
2 iR S IR

e The plan offers comprehensive worldwide cover for Hospital and Surgical expenses, coverage for surgery performed at a clinic.
Eh R FlREERRE2R - BERPI2ETH TR TERERE -
D leferent levels of benefit and optional beneﬁts are available. You can provide benefits to employees of different eligibility according to their needs.

RETRAORESHELEIMRBIRE - WA HRH KA TEERHESIRERE

e You have the flexibility to choose from the 100% or 80% reimbursement percentage under our “Optional Clinical Benefit”. You may simply mix and match the
“Hospital and Surgical Benefit” with the “Optional Clinical Beneﬁt in different classes to fit in with your companys protection needs and budget planning.
[BEINPIZAREZ | 875 100% S 80% 85 B X MRIFIAFIE R o A RBEH BRSNS [EBRFMRIE] 8 [8HP2RE] BmidEHEe#E
BRI - LA IRETEE -

e Our medical network includes over 2,000 network doctors and medical service providers in Hong Kong and Macau, ranging from General Medical Practitioner,
Specialist, Physiotherapist, and Chinese Herbalist.
EREMEEESE IR - BiB2000MEEENBERGEEUEE - RFTENMIIZ  ERMZ 1R TELE

e Our “Optional In-Patient Top Up Medical Benefit” can provide extra medical protection to members against costly medical expenses. Furthermore, “Optional
Dental Care Benefit” and “Optional Health Check Up Benefit” are available for you to choose.

BiE [FEIMIRMIINEERE | A BRMUFAIMRE - BNEBEZNBEER - 56 [N TERERE] & [FEIMZERERE] AMtE
iR M ACTE o

e Same premium is applied for members under same level of beneﬁt irrespective of the insured persons’ ages.

TREZRANFHRA) - BRSEANEE - REHE—



Table of Benefits {RE — & &

Basic Plan E 75t &l O
Hospital and Surgical Benefit 1E8z 5 3 97 4R F& (Worldwide Coverage M ARt & ) ﬁ

Maximum Limit per Member (HK$)
BUEERSRELEBES)

Section of Benefit'

REER" Private Room Semi-Private Room Standard Ward?
LRFHE ¥ARKEE RIEE 2
HS1 HS2 HS3

1. Room & Board AEREREH
Limit per day B B R =& % 2,000 950 550
Maximum of 120 days per disability BHE & %1208

2. Miscellaneous Hospital Service 1B 518
Limit per disability HF & /= & 78 24,000 13,000 8,000

3. Intensive Care SRIEHE
(Supplement to Room & Board i 2 EFE MERER) 24,500 12,000 7,500
Limit per disability FHE & & & 58

4. Special Nursing Service .5 & # k7%
Limit per day B B H= &% 800 430 250
Maximum of 120 days per disability SHE & %1208

5. Surgeon & Attendance Fees MRIBEEB R FIEKEEH
(For surgical cases only R RAFAT1E 2 765 )
Limit per disability &HiF & = & #8

o Complex {5 F i 62,000 48,000 30,000
e Major KFAi 30,000 24,000 17,000
o Intermediate A7 F4if 15,000 12,000 8,000
e Minor /NFAlF 7,500 7,000 3,800

6. Anaesthetist’s Fees iR B84 & F
Limit per disability B = £ %8

o Complex ¥ #EFiT 22,000 15,800 9,900
e Major KFHi7 11,500 7,200 5,100
o Intermediate A FAif 5,500 4,100 2,600
e Minor )NFHil 2,900 2,450 1,300

7. Operating Theatre Fees F i EH &
Limit per disability &HiF & = & &8

e Complex 51l 22,000 15,800 9,900
e Major AFHi7 11,500 7,200 5,100
o Intermediate A FAif 5,500 4,100 2,600
e Minor /NFAfr 2,900 2,450 1,300

8. In-Patient Physician’s Fees {¥fRARELER
(For non-surgical cases only 2R A IEFTIE 2 A%
Limit per day B B R =& 5 2,000 950 230
Maximum of 120 days per disability BE &% 1208

9. In-Patient Specialist's Fees ¥z ERIBE4+ &

Limit per disability FHE & & & 58 6,000 4,000 2,500

10. Pre-admission & Follow-up Out-patient Care?
ABRAT R B & 2 P2 s e 7,000 5,050 1,400
Limit per disability BiF & = & #8

11. Hospital Cash {¥Bz R &
(Applicable only for confinment in Ward Bed of Hospitals under Hospital
Authority of Hong Kong / RERREEEERE &R AERKRNER) 600 400 250

Benefit per day & A& =& 58
Maximum of 120 days per disability SHE £ %120 A
12. 24 Hours Emergency Assistance Service Benefit 24/ R 2 BRI RE

R4 NS EZEFERY

e Access to 24-hour emergency telephone service .

o Medical evacuation (Unlimited Cover) o HRENIE (BIRFELRME)

 Repatriation to Hong Kong (Unlimited Cover) o FERX[EE (ERFERME)

« Repatriation of mortal remains/ ashes (Unlimited Cover) o BEHWIE  HERNEIERREN (ERERRE)

« Arrangement of medical equipment/ medication o RHHERFTHR B RN

e Dispatch of physician o MERIRIEBEITHENIDTEITSE

e Travel information, medical information, legal referral, interpreter o IRIEERBEEERE u’ﬁ]ﬂﬁﬁﬂ FEREREEENREE
referral, etc. o Rt iriﬂ/i\f%ﬁi = A3 $39,000

o Hospital deposit guarantee up to HK$39,000 . iﬁﬁ%’fé‘ﬂ L1§ %]\Kfﬁ BZIRIER B A

o A free extra benefit of HK$120,000 for hospitalisation charges in ﬂ*&%ﬁﬂ%ﬁﬁj ZIREEE - TRE ] EEEIMERR
addition to “Hospital and Surgical Benefit” in case of immediate RIE » = ] 1$120,000

hospitalisation right after emergency evacuation



Table of Benefits fRfE — B &
Optional Items BRIEH
Optional In-Patient Top Up Medical Benefit* > 8 5ME B Kf I & B AR BE - 5 -

Maximum Limit per Member (HK$)
BNEERSRELEBES)

Section of Benefit’

REER" Private Room Semi-Private Room Standard Ward?
AREE YIRKEE EERFE?

80% of eligible expenses in excess of the maximum benefits payable
under items 1 - 9 of “Hospital and Surgical Benefit”.

RE [ERRFIMRE] F1298 - WZBHNRSEEES - [HH

EBEM B ERRIE | XA EBH Z80%ERER -
100,000 50,000 30,000

Limit per disability &HiF & i & 28
In case of overseas hospitalisation, only medical Emergency case will be covered.

& EREN - RIEBARESEEFAE o

Notes &t

1. Surgery performed at a clinic or Hospital will be paid under “Hospital & Surgical Benefit”.
ML BBETFMER [ER L FMRE | BE

2. Companies with 2 - 4 employees are only eligible to insure with HS3 of “Hospital and Surgical Benefit” and OP4 of “Optional Clinical Benefit” at the same time, insure with other
benefit levels or “Optional In-Patient Top Up Medical Benefit” are not allowed.
fuﬁaja Rﬁ? - 4RBT  ZRRRARR [ERRFARE ] OHSEBI R [HRINI2RIE] oPafis] - BEMARKRRR - RREMRESMN [FIMEBFIINE &K
REE | TR -

3. Including 1 related pre-admission outpatient consultation fee and all related follow-up outpatient consultation fees prescribed by a Registered Medical Practitioner within 6 weeks
after discharge from hospital.
BE-RARAAEMEERZEETRAMPZER  MHREERANMERIMBEEZREREAOPIZER -

4. The level of cover of “Optional In-Patient Top-Up Medical Benefit” insured must be the same as the level of cover of “Hospital and Surgical Benefit” insured.
BAR [RESMEBE I INEERARIZ | SR [ERRFMRE ] fIRRERAER -

5. For the “Optional In-Patient Top Up Medical Benefit”, there should be at least 5 employees applying at the time of application and renewal application. Otherwise we will not
consider such application.

[BESMEBEIIINEE BRI ] B/AASH B TaIA ERMEIR RS RAERE — RS - SR A TEZEEMHE -
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Table of Benefits {RE — & &

Optional Items B #&1E B
Optional Clinical Benefit 8 7MF9 22 R FE

Section of Benefit' Maximum Limit per Member/ Co-Payment (HK$)
REER" BUEERESRESLE BEE(EES)
“Non-Network” (Worldwide Coverage) [ 3E484% | GE At R & 4th) Jkn Sk Sl Rlan
@ o ; 8 =&l =t &l =t &l =&l
Network” (HK Coverage only)’ [ #8#% ] (REARER)S e e b o
Reimbursement &5 {8 3 100% 80%

1. General Practitioner ZERI &4

Limit per visit per day & A 8 X =& 58 280 200 160 160
Network — General Practitioner #8453 BRI 84
Co-Payment per visit &)X 5 & 28 0 0 0 20
2. Specialist® EF} B 43
Limit per visit per day & H & X &= 58 550 380 300 300
Network — Specialist? 48 #% S F} B8 43 0 0 60 60
Co-Payment per visit &/X 5 B 58
3. Physiotherapist and Ehir(}ffgc;og MEERERA B 550 380 300 300
Limit per visit per day & B X me=m &5
Network — Physiotherapist 48 4% #3834 & 0 0 20 20

Co-Payment per visit &)X 5 & 28

4. Chinese Herbalist, Chinese Bonesetter and Acupuncture
BT - BXITER TR 8T %t 180 120 120 120
Limit per visit per day & A 8 X =& 58

Network — Chinese Herbalist #8 #& - 25 & 0 20 30 30
Co-Payment Per visit &% 5 B %8

Total Number of Visits of Sections 1 - 4 (Limit per year) 30

EHE1-4EPERB(BFLR)

5. Diagnostic X-ray and Laboratory Test® X 32 i & 1t Be
Limit per year B fxm & 5 1,800 1,300 800 800
(Combined with Network and Non-Network 48 B2 34948 & 51)

Notes 7t

1. Consultation fee and medication (if applicable) of General Practitioner, Specialist, Physiotherapist, Chiropractor, Chinese Herbalist, Chinese Bonesetter and Acupuncture are covered
in “Optional Clinical Benefit”.

LAETEL  HERBE  YIRaRE B8 hEA  BRITRMRH RN [FHFTRRE] BIESEE NES EMNER) o

2. Companies with 2 - 4 employees are only eligible to insure with HS3 of “Hospital and Surgical Benefit” and OP4 of “Optional Clinical Benefit” at the same time, insure with other
benefit levels or “Optional In-Patient Top Up Medical Benefit” are not allowed.
WRRAE2 - 4BRET  ZARRITRR [EREFMRE] OHSIRFIR [FEINTZRE] OP4RBl - BXBRFRR - REREMRES R [FEIMERH B E
REZ | TR -

3. Treatment by Specialist must be referred by General Practitioner, except the Specialist consultation of Gynaecology, Pediatrics, Family Medicine and Oncology.
ERBLOAEVARTBNEEEN  WER - BN KEBNREBRNERMPIZRIN
4. Treatment by Physiotherapist and Chiropractor must be referred by General Practitioner or Specialist.
YIBRRA R B BB M AR T AN B R ERBEEE o
5. To enjoy the benefit for eligible medical expenses under “Network” Benefit, the following conditions should be met:
BE [H@E] RET  BSERERZBREANRE - BWATTEU TR
e No “Network” Benefit for Chiropractor, Chinese Bonesetter and Acupuncture.
(4948 ) IRESIRIBEES B - BITERAD RSt RIAR -
e Alltreatments must be incurred in “Network” Service Provider (including clinics or diagnostic centres).
FrERRMER (8% RGREEREEEZAIBBTL) -
e Specialist and Physiotherapy consultation of “Network” Benefit must be referred by “Network” General Practitioner.
[#84% ] ERIRYIDRBEZENAR [H%] TaREEEN -
e Pre-authorisation must be obtained from “Network” Service Providers appointed by Prudential for diagnostic X-ray or laboratory test.

XHZE RSB VAESE RRBIEE [958 REBREHEE0REE -

6. Diagnostic X-ray and laboratory test must be referred by General Practitioner or Specialist.

XU AR AR TR B R B -



Table of Benefits {R[E — B &K

Optional Items B#&EH
Optional Dental Care Benefit 85h T &5 R R IR FE

Section of Benefit Maximum Limit per Member
REER BUEERSRE

1. Oral Examination F iR & Once a year &F —X

2. Scale & Polish SR BRTF A Once a year #F—X

3. Intra-Oral-X-Rays, when necessary #&7T 820 Ei BT 2 O RAXN T EMER Unlimited “~BR 2 #K

4. Fillings due to decay, when necessary [ & 57 5| 8 %78 #9785 7F
e Amalgam (silver) filling for premolar and molar teeth and White (composite) fillings for front teeth
KREFEE Tz KT (BH) sFIF (BH) @7 Unlimited “~NBR X 2k
o Intermediate restorations, including dressings and medication R 7F » 8% - || JrE
e Not including filling for cosmetic reasons B ¥ LASE B AIE M 2 i 7F AR 7%

5. Emergency consultation & treatment within consultation hours 2k B i A I B2 KA E
e Relief of toothache, including dressings and medication 7 & + G EEREE - || %k
e Incision and drainage of abscesses JA & &
e Control of bleeding with packs and sutures 11l » BIEE % MEASE D Unlimited <R )X £
e Re-cement loose crowns and bridges, excluding Maryland bridge
MERRMR 2 7 - TR Rk - ARG
o Temporary dressing for lost fillings Bl & ZF i 5| #E #Y & B 4 oF

6. Simple Extraction due to tooth decay or gum disease ¥ F X BB E T EARF 2 Fam ol BB T
e Not including extraction of wisdom teeth, any complicated extractions requiring bone removal, any
extractions requiring surgical operations or extractions for orthodontic reasons Unlimited 7R 2
TEERREEE  ERRBETESNEMBT - ORFMHMRT M T
SRR IET e ST

7. Periodontal (qum) treatment, where necessary 78 {4 7F %554
e This includes treatment of mild to moderate Periodontal (gum) disease which involves curettage and root
planning with medication as required and is limited to treatment within the scope of a General Dental

Practitioner Unlimited NBR X 21
Rﬁﬁmﬁﬁﬂ?%ﬁﬁﬂﬁﬂ%ﬂiq]E*Ffﬁ%fﬁ%’i C BIEBET AR T RE LI IRELEH
FRbAE

e Excludes Treatment of Advanced Periodontal (qum) disease “~82 35 8% & 7F &R A &

8. Medication &% Unlimited 7RI 8
e Asrequired for treatment of dental pain or abscess R 56 8 oF 578 M 7F 78 2 ’
Notes &t
1. Consultations and treatment fees of dental specialists or dentists with specialty training are not included in the plan of benefit.
AMENTRAEEITRERIROTBNOZE AR ERTREFEREFERA -
2. Children under the age of 12 years old will be entitled to fluoride treatment once per year.
RBATZNE  BFAEE—RALIEFLGE
3. Member must attain the age of 5 when insuring dental benefit.
BRRTERBRES S 2 FheVEESHRIAL ©

4. Dental benefit is provided by appointed “Network” Service Provider.

TEREREHRIETE [M6] RBREERH -

Optional Health Check Up Benefit 8/MEER & RFE 'V'

Section of Benefit Maximum Limit per Member
RIEEE BUEEBSRE
Number of Health Check Up Visit 2525 /X 8 Once a year BF—X

R e Medical History 5 4/mE# &
Clinic Test 2 FTAMNKRE e Physical Examination 8% %2

Medical Report 5 & #R &

Alkaline Phosphatase i@ | 4 B4 B Serum Creatinine JJLEZ&F

o ALT/SGPT. AREAT o Total Cholesterol 42} [ElEF
Laboratory Test {LEFT A KB E e Blood Glucose M #E e Uric Acid R

e Chest X-Ray Test HI#pX 2 e Urinalysis (Biochemistry and

e Complete Blood Count I & &t Microscopy) FR/R & # &

Notes #7T
1. Member must attain the age of 18 when insuring Health Check Up Benefit.
RREFBRERES S 2 FRUBEISRIUAL -

2. Health Check Up Benefit is provided by the appointed “Network” Service Provider.
BERESRERETE [ RSRHEERM -



Table of Premium R & &

Annual Premium per Member (HK$)

BUFE(BES)
Level of Benefi Private Room Semi-Private Room Standard Ward
e RRFERE ¥ARHEE BERE
e HS1 HS2 HS3
1,107
Hospital and Surgical Benefit (2 - 4 employees'
(EBR R FAi1RRE 3531 1,755 BT ABR- 45"
1,359)
+
Optional In-Patient Top Up Medical Benefit
BIMEBE I BB RS 909 479 Ho3
+
Plan Plan Plan Plan
ia ia L i
OP1 0oP2 oP3 OP4
Optional Clinical Benefit
BN ARIE 1,706 1
(2 - 4employees
3,928 2,547 1,924 ST AZD - L4
2,096)
"
Optional Dental Care Benefit? 550
RO BRI R
"
Optional Health Check Up Benefit? 750

HEIME IR IR E?

Notes &t :

1 Companies with 2 - 4 employees are only eligible to insure with HS3 of “Hospital and Surgical Benefit” and OP4 of “Optional Clinical Benefit” at the same time, insure with other
benefit levels or “Optional In-Patient Top Up Medical Benefit” are not allowed.
WARRAE2-4HET » ZRRIRARR [ERRFMRE] HSIEFIR [FEINTLRE] OP4fR Al - BEMARKHZR - RIREMRES R [FEIMEBRHINERR

8] mrEs .

2. Premium of “Optional Dental Care Benefit” and “Optional Health Check Up Benefit” are calculated on a full year basis. Should a new join member enjoy any of these two benefits
during policy period, the respective full year premium shall still be paid. If member’s benefit is ceased during policy period, no premium shall be refunded.
(BN T ERIBRIE | J [RROMERIRERIE] ZREBEUEFFE - B MARENREEDBHEZUMARE - THEEN2FRE  IXREBEMREER
HRR T RIE - BRRENTSREGERE -

3. The minimum premium for each policy is HK$3,000.
FRRERERERE$3,000

4. The Policyholder may cancel Policy before its expiry by notifying Prudential in a letter addressed to Prudential; and provided that no claims have been submitted or are payable under
the policy, as well as the outstanding Shortfall, Premium and Adjusting Premium are fully settled.

REFEAFTAERBRNE 2B - AEHFBARBIVERE - MREFBLIARIEMNEBREN TR - MAEREENEH RENBARRES2IEE -

5. The Policy may be renewed at the expiration of the Policy Year. Premium and Adjusting Premium shall be calculated at Prudential’s discretion.

REFEEMNGXATAERRE - RENBBREGHRBBREBRE -



Eligibility IR & 1% g

e All applications including the application of optional benefits must be underwritten and approved by Prudential General Insurance Hong Kong Limited.
(“Prudential”).
PRI RBEEEIMRENRBUALRATBERAR ( [RHM] ) #tz-

e PRUChoice Group Medical Insurance (“Plan”) provides benefits to employees who are aged under 65 and also to employees’ dependants, including their
spouse, who are aged under 65, and unmarried children aged from 15 days to 17 years old (or aged below 23, when they are under full-time education with
valid proof).

REFE [EREERE | Restd ( [58] ) RSHEUTZEEMEENTE  BREAMSHIEE » MFRASKEI7TROAETLX
(RARM2BEAED AHIBRAREFL - ERRHEBRERU) RUERE -

e Application for this Plan is limited to the company(ies) operating in Hong Kong and all eligible employees in the company(ies) and their relevant
dependants, provided that dependant cover is applicable, must enrol in the Plan.

UET B REAREELENRAFINRMAZARIAERNETIREARE  EZESEMNREHRIKBRE - LARKRBLE -

e Participating company must fulfill the minimum employee requirement of the relevant scheme: at least 5 employees. If the company has only 2 - 4
employees, application for HS3 and OP4 of BestCare Scheme is allowed only and application for both “Hospital and Surgical Benefit” and “Optional Clinical
Benefit” are required at the same time.

BIRFTE 2 ARV ETEHBEREETABENR  SHETHRIAL - WERARRB2E4RET - ZARRAZIMNE R EIHS3IROPLRE - B
PVRRRHRR [ERRFMRE] & [FEINTZRE] -

e Allemployees of participating company must enrol in the“Hospital and Surgical Benefit”.

SHEIETENAR . EEREMARR [EREFHMERE] -

e Under this Plan, if company enrols “Optional Clinical Benefit”, all employees must enrols such benefit. All eligible dependants must also enrol such benefit
according to their relevant employee’s group.
FEULFTEIT - BRARRR [EHINTRRE] - MERELARRSEILRE - IASERKBIUARREIAMESHPTEAERN 28R
fE o

e For the “Optional In-Patient Top Up Medical Benefit”, there should be at least 5 or more employees applying at the same time, otherwise, we will not
consider the application. The level of cover of “Optional In-Patient Top Up Medical Benefit” must be the same as the level of cover of “Hospital and Surgical
Benefit”.

[FESMER M BB AR | WBRBSM B TokA FRRE  [A - HMTSERBAMBAE o RIR [FEIMEBH MERRIE ] (SH - MAR
FriiRE) [ER RFMRE ] SRER -

e Participating company may divide their employees into different groups according to their eligibility but all qualified employees of the same eligibility
should be in the same group.
SEIFTEIZ ARRESERIEREGA/TRAEN  FMEHAR —REERZAEREE LARE 45 -

e Dependant shall be in the same group as the employee. If one dependant of the family enrols in this Plan, all qualified dependants of the same family must

also enrol.
FBYAREERE @A nES—2REB2ENAHE - AR —KETHAREBZFKBIVARK2EAE -

e All covered employees, and their covered dependants shall be deemed as members for the entitlement of the corresponding benefits.
FIEZREE  RREE - UG EFHESRE -

e Upon policy expiry, no premium shall be refunded if the number of employees is less than the minimum requirement of the relevant scheme due to any
withdrawal of membership.

BREMRE - EAGSRAMC2ENE TABRDIEEREZNE - KRBRBEEMER -

e Member must attain the age of 5 when insuring “Optional Dental Care Benefit” and age of 18 when insuring “Optional Health Check Up Benefit”.

"R [RESNTERERE] WEBLAFNSE  MRR [FIMEERERE] NGRS LAFMI8HE




Major Exclusions £ ERREIF

Iliness or Bodily Injury for which the Member received consultation, investigation or Treatment, or presented signs or symptoms within three (3) calendar

months prior to the Commencement Date of Member's Coverage, unless the Member has been insured under the same Prudential’s Group Medical

Insurance Policy for continuous twelve (12) calendar months.

FENEREREEMAN=AARNEFENERISBRERETEILE  SLWABRIELRNRE  BRIFFEEER—RABBEER
BARECIRFRBEERBET @A -

Treatment for AIDS or HIV-related conditions which originate during the first 5 years of membership; or venereal disease.

ERREEMESEAR - FRRERANRZAE (B%RH) REABRZIRZ 2 BRRS HIV) 5| BHEORE » SKIEH

Treatment relating to congenital, developmental or hereditary conditions, geriatric, psychiatric conditions or mental disorders, pregnancy, infertility, or
sterilization.

EfBREERE HFEFHBREREBEN - EFELER 2FR - BHRIBBRE B2 TSRS -

Dental treatment and oral surgery except for emergency hospital treatment arising from an accident and in circumstance provided in the dental care benefit
under Optional Benefit (if applicable); or cosmetic surgery.

FFRUSBER O MINEIFM (BEREINSIBNERESOELAT ERERE (MER) ARENRERIN) - HBETFI -

Treatment arising from war, invasion, civil war, hostilities, act of terrorism, criminal acts, self-inflicted injury, suicide, abuse of drugs or alcohol, or participating
in professional sports.

FEF - AR A8 B RHEREE 28000 - 8% - 8% EMEY WG - ETHERXEPMEIR 6K o

Rest cure, general check-ups except in circumstances provided in the Health Check Up Benefit under Optional Benefit (if applicable), hearing or eye test,
vaccination, inoculations, supportive treatment of renal failure such as dialysis.

RELER - —REE  BERBERSREQER) NRENRERIRIN - BB I8R5 - TS - BB BRI MREIT AR o

Use of special braces or implant appliances (e.g. prosthesis, lens, stent, etc), blood or blood plasma, non-medical services (e.g. medical reports, telephone
charges, etc), experimental or new medical technology (unless approved by Prudential).

ERBKRBERABEFN (BEEK - HH - sIRik/EESE) - memiE  FFREURE (BRBERS  SRE%) - AR E
Bl (RARBIRERZAERIN) -

For more details, please refer to the Policy.

MAE - FLHRE -



Other Insurance Products E {th{R i = &

Commercial Insurance B ¥R &

Besides group medical insurance and group life assurance, you should have the need to protect your business with general insurance. Riding on the advantage
of being a provider for group insurance and general insurance, Prudential is proud to present the following products to you.
RTEBRRRREEBASRRIN  HECTHRE2ACHEBBE —RRER - FR—EEBRRE —RERORBREE - RABERERE
AT ER -

Shop Insurance — PRUChoice Shop

JEiRERETE - RBEE [HHE

To run a business in Hong Kong successfully is challenging. Shop owners need to protect their own business from misfortune such as fire, burglary and water
damage. To relieve shop owners from worrying about unexpected accidents, Prudential introduces PRUChoice Shop to shop owners. With the full-range “All
Risks” protection of PRUChoice Shop, shop owners can concentrate on the business with peace of mind. The protection of PRUChoice Shop includes shop
contents, sample and trade stocks, business interruption, money, personal accident, public liability and employees’ compensation (optional).
EEFBRINMERIFIER - BIEHF - EEMBAOMREBEFZZOREZH - UHEEICE - BB KIFBIAEROBERL - RE
BE (HHE ] EHREAIARBEIEREZ - £ATEN (2] RET - EEMAULHESE - ZOBRED - REBE (BHE] R
[EEIEEHERE BNREE  2XTE - 28BX  AFEN  RAREERATBIMRNESHERE -

Small Office Insurance — PRUChoice Office

WMAERRA S - REFEER [HXE

PRUChoice Office is a comprehensive insurance programme that has been tailor-made to the needs of the medium to small sized business in Hong Kong. With
its full-range “All Risks” protection, business owners can manage their business well without having to worry about any unexpected misfortune such as fire,
theft, burglary and water damage. The protection of PRUChoice Office includes office contents, business interruption, money, personal accident, public liability
and employees’ compensation (optional).

REHAES PELE-REFZORETE RANSHELRBER [BXE | BAERBHE - 2R REEETEZ - BRI
B EB KRS ARFEN (28] RET - EHALANURKEE  ZOERED - REBE [HEXE | REQERAZRME &%
HET - REEK  AFEN  ARBEERAEIMREEEHERE

Personal Insurance {& A {& &

Like other employers, you are paying more attention to your employees’ individual needs. This does not only promote sense of belonging in working place, but also
recognises you as a caring employer to attract more talents. Why not let Prudential introduce a suite of personal insurance as follows to your employees now?
HEMET K SUECRABMEENTE  #ARSIEZ AT - RENEEHARTNEBREVR - (A TERARECHESHENATH
EARRE ?

« PRUChoice Card Protection Plus fR i fE 2 [k FE | « PRUChoice Hong Kong Study Care {REFER [ B EE |

« PRUChoice China Protection R &R [FEZE | o PRUChoice Maid fR3BFE R [(EFE |

« PRUChoice Clinic fREEFERE [ZEE ] o PRUChoice Maid — Post-natal Carer Plan fRFFER [EEZ | - A 85130
o PRUChoice Cruise Travel {R3B¥EE [ 5 b ik 2 42 | « PRUChoice Motor {R i fER [ B 5IE |

e PRUChoice Golfers {RFBFER [ =Bk | « PRUChoice Personal Accident R ¥R [ ZH2E |

« PRUChoice HealthCare fRFIfEE [ HEH ] « PRUChoice Personal Accident Plus {R &R [ELE )

« PRUChoice HealthCheck R i #E3R [ FIRE o PRUChoice Relocation Care fRIBFER [ZEE |

e PRUChoice Home R HIfE R [REE | o PRUChoice Travel {REAFERE | fRD74%

« PRUChoice Home Décor {R#BFEE [REESE | « PRUChoice Travel Overseas Study {R #fa R [/SIMNEEE |

¢ PRUChoice Home Deluxe R #E#R [ZKE ] « PRUChoice Travel Working Holiday R385 #83& [ TERHIE |

o PRUChoice Home Landlord {RFAFERE ¥ T

To know more about our products, please call your financial consultant/ broker.
IARE A LERFE - FHACNRIERRELRL -

What is pruworks? EEZ pruworks?

PRUWorks gives business owners, HR teams and employees a one-stop portal for easy and convenient access to insurance, employee benefits and business
solutions with seamless digital experience.

PRUWorks —UAREFTE @ EEE - ANBEREGFEESFEEENETRR HHREMEERE ZAEEIBEIREETE -
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For further information, please go to:

https://www.prudential.com.hk/en/contact

WAL - AR T -

https://www.prudential.com.hk/tc/contact

Note: This brochure does not contain the full terms and conditions of this plan and is for reference only. It does not represent a contract between
Prudential General Insurance Hong Kong Limited and anyone else. You should read carefully the risk disclosures and key exclusions (if any)
contained in this brochure. For further details and the full terms and conditions of this plan, please ask Prudential for a sample of the policy
document. If there is any discrepancy between the English and Chinese versions, the English version shall prevail.

i WMBF T ESAFHENTRER LML ELE 2 A - TRAEARBI B AR QA B A LB M 2 Efa 4L EB1/BROT99B/PO1 (05/23
HBEFARE M FEIINEARKERARTIENRER (NE) - MR TRBZHAAGEZ EMFE - TEERAK ( )
AR BRARBARBRERAIAMERZE - M XERRAXER - —HAERARE
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Application Form for

PRUChoice Group Medical Insurance
BestCare Scheme

RARE [ERERE

BRaTa

FA &R

Applicable on or after 1 March, 2022
2022F3 Q1A 12 E

For further information, please go to:
https://www.prudential.com.hk/en/contact
WBEN - FHRIE AT

https://www.prudential.com.hk/tc/contact

EB1/FR0202B /P01(05/23)



PRUChoice Group Medical Insurance BestCare Scheme

RABFE [BRERE| &8

Details of Applicant FR 38 A 515 (Please complete in BLOCK LETTERS 5% FA 53 I 53)

This Application Form should be read in conjunction with the brochure. Please read through the brochure before completing the Application Form.
R EEERERMIF—5 cEBRFER - A AAMERNMITF

Name of Company

ASIER

Business Registration No. of Company

ASIIE Sexmyint

Nature of Business Total No. of Employees

ES i BEHAR

Name of Participating Associated/ Subsidiary Company

SERAR IHE AR AT

Name of Contact Person Position of Contact Person
YN 4% ANBRL

HK Tel No. HK Fax No. Email Address
EHEEFERE EBEAERD BEHUE

Correspondence Address i@afl ith ik

HK &8 KLN JLBE NT 5752
Correspondence and documents mail to Applicant Financial Consultant/ Broker
BAERE DX ABHN L] e Ul mermes i
(Please “v”" in appropriate boxes. F5EEAEMHEIEL [/ ] °)
Correspondence and documents will be mailed to Applicant if not specified. 88+ @ BAEER X HESTEHTHHBA °

Policy Effective Date fREE 4 X H HA

Policy commences on (dd/mm/yy) for one year.
KREH (A7 A1) RRER - BE—F -

The earliest Policy Effective Date shall be the date Prudential receive this application form, unless prior approval from Prudential has been obtained.

RENREEMEDBFARBEIINLBFROBT - BRIFSIRMIALIE -

Commencement Date of Employee’s Coverage {& & {RFERI 1A H A

(Please complete in BLOCK LETTERS and “v” in appropriate boxes & fl % X IE/&1H R KNG @E A EAE L [v] )
For New Employees #% R H25E & (& B

O On the first day of employment [0 On the first day following months’ service O Others (please specify)
EERBHER & EIR%E BARMER Hith (7EEH)

Commencement Date of Employee’s Coverage will be set as the date of “Group Insurance Member Addition Form” if not specified.

EREEH - EEREMNAHNMRE [ERRRMERER] BEZ RERE -

Eligibility of Employees {& 8§ &%

(Please complete in BLOCK LETTERS and select as appropriate 75 F3 2 X IE M H % KR IE A EAIER )

Hospital and Surgical Benefit Clinical Benefit* Optional Benefit
G Eligibility of Employee/ With Dependant 5T R FHT{RE PIR2AREE RBEIMRIE
a5 S S cover Pl Optional IP Top-U Pl Dental Health Check U
’ EE &/ AREH BRBRE man ptiona’ ¥ 1op-Up ran enta ea eckp
=t MIMERT BIERE Gig T ERE fEFRIRE
eg. Bl :A Director W YesH / No& O HS1 W YesH / No& O OP2 B YesH / NoBSO M YesH / NoB DO
B General Staff O YesH / No& H HS3 W Yes5 / No& O OP4 OYesH / No5SHl  OVYesH / NoBA H
A Q YesE | NoZQ) QO YesE / NoZQ) Q YesB I NoHD Q) YesE / NoZ(Q)
B Q YesE 1 NoTO Q Yes / NoZO) Q YesE 1 NoD  Q YesE / NoZOl
C Q YesE / NoZQY Q YesE / NoTQ) Q YesB I NoHD QO YesE / NoZ(D)

*If not apply Clinical Benefit, please fill “N/A”. (i TN E P - 8 L [TEA] -



Notes J+ = = 18:

1.

All applications including the application of optional benefits must be underwritten and approved by Prudential General Insurance Hong Kong Limited (“Prudential”).
FiE R RERIMREN BB M RAI B AR AT ( [RA] ) #4x -
PRUChoice Group Medical Insurance (“insurance”) provides benefits to employees who are aged under 65 and also to employees’ dependants, including their spouse, who are
aged under 65, and unmarried children aged from 15 days to 17 years old (or aged below 23, when they are under full-time education with valid proof).
REBE [EBEEE] RRETE ( [78]] ) RSHEATZEEREENTRE - BIEAMSHIEM @ RFREISKE17ENARIETL (SARm23mHER A
BREREFL  ERREBRERX) RURE -
Application for this insurance is limited to the company operated in Hong Kong and all eligible employees in the company and their relevant dependants (if the employee’s group is
with dependant’s cover) must enrol in the insurance.
I EIREAREELENRRARMEZARNRENEIRARE (WZESHENREKBRE) BARF RGBS -
Participating company must fulfill the minimum employee requirement: at least 5 employees. If the company has only 2 - 4 employees, application for HS3 and OP4 of BestCare
Scheme is allowed only and application for both “Hospital and Surgical Benefit” and “Optional Clinical Benefit” are required at the same time.
RIRFTEZ ARNBR A HERIEEBABREN : SAHEB AL - WERRIRA2ELBET  ZARIAM2MEETEIHS3ROPLRE - B NERFRR [EREF
MREE ] K [RESNI2REED -
All employees of participating company must enrol in the “Hospital and Surgical Benefit”.
SEFTEOAR - EFEREEVERR [EREFMRE] -
Under this insurance, if the company enrols “Clinical Benefit” for their employees, all employees, including their spouse and dependants must enrol such benefit.
FULETEIT - ERAFAREERR [FIRRE] - TEES @ BREESRBRRBIVARRSEILRE
For the “Optional In-Patient Top Up Medical Benefit”, there should be at least 5 employees applying at the same time; otherwise, we will not consider the application. The level of
cover of “Optional In-Patient Top Up Medical Benefit” must be the same as the level of cover of “Hospital and Surgical Benefit”.

[FESMEB M B BAREZ | M/BASRIE THIA LRRERGE « BRI RMTEZREMEAE o R [EIMEBTHNBERRE ] WFH - LAREMRE [ ERFM
RIS | SRAER -
Participating company may divide their employees into different groups according to their eligibility but all qualified employees of the same eligibility should be in the same group.
SEFEIZ AR RIESEREEERATRER - EFEHEER—EEERZAEREEVERB AR -
Dependant shall be in the same group as the employee. If one dependant of the family enrols in this insurance, all qualified dependants of the same family must also enrol.

KBUARESRB—EER  MEP-—RRBELENE - AR-—REFAEEERZKENARK2EAGE -

. Upon policy expiry, no premium shall be refunded if the number of members is less than the minimum employee requirement of the relevant scheme due to any withdrawal of

membership.

BEREGRE - MEGRBRN S 2ENAZDREERES TABEN  RABRBTEEMMER -

. Member must attain the age of 5 when insuring “Optional Dental Care Benefit” and age of 18 when insuring “Optional Health Check Up Benefit”.

KR [RINTERRRE] 0@ BRAFRSHE  MERR [BIMEERERE] g BBEFMI8H

. If space is not enough, please fill in with separate sheet.

IRETRIER @ FRMAER -

Premium Calculation Worksheet R 25t & &

Py
No. of Members'& 8 A1’ Sub-total No. of Members

Group Annual Premium per Member (HK$) BRABNG
A7 Employee(s) Spouse(s) Child Sub-total BUEBFB (BT i
e e Ee INet Annual Premium per Member? (HK$)

Bfig 8 F &8 (BKS)

A
B
C
D
No. of Members Total Annual Premium
SERAH= BEE =
Notes &7t
1. No. of persons are determined as of Policy Effective Date.
ABUAREEMBEE BEtH -
2. If members cannot insure "Optional Dental Care Benefit” or " Optional Health Check Up BeQeﬁt" due to age limit, please do not count the relevant premium accordingly.
WEBERFAFRENR - MTERR [FEINTERRRE] R [FIMERRERE] - BT EGNOREEREIR
3. If space is not enough, please fill in with separate sheet.
WMRETRER @ FRMRER -
4. Please submit cheque of first year premium and levy together with this application form. Please make the cheque payable to "Prudential General Insurance Hong Kong Limited”

FREFREMBENXRERLFFR —HRXNRAVRERAFXREBEFAS [RUEMBERAR] -



Member Enrollment Form of PRUChoice Group Medical Insurance

RERES (ERERE | S5EER

Name of Member Status D NoY
(Same as HKID/ Passport/ &1 O- Gender Marital .
. ) : Passport No./ MR _ Date of Hong Kong’s Bank Account No. Hong Kon:
. Birth Certlﬁcatgg 222 age below 11) Em;illoyee Bl Gt st NG R Z(:jt/e of l?nth &%S;lg;;s% Employment (F0[ Claimsfettlement) En;:il Address Mot?ile N(?,
ZE),D?UP (ﬁg%%{ﬁ?g/ spm) EEE)/ (for child age below 11) EEM(Jle ( ;E H}éw (dd/ mm/ yy) 5 ?’gf%l;i;?)ﬁﬁ% . o EE MU edtean =
N e e i Spouse EHEGDE ER/ 3 M)/ b Single N A=p| BEE *Mandatory to fill in to receive e-Medical car BT AT
ZARE A 5 B / oo 5 i —
HEBRE  BERVBRATZTR) BB (S)/ iyt Femae (B/A/%) @5/ (@) A %) WEEB A AREE T B N
Surname Given Name Child GERR BT TL) X6 Married Bank  Branch A/IC
7% £ F2Z(O) EEA(Y) RIT 21T SRAS

15

Note f&7E © Dependants’ information should be put immediately following the relevant Employee. Please make more copies of this form for completion if space is insufficient.

FEOEMEAREHEEZ T —1THEES - MERRTRIAR - SHEEFIURER -



Declaration =85

I/ We hereby declare and agree on behalf of the company and associated company participating (if applicable) of the applicant that

AN EZRERARRREFARBARZENMEAAR (WER) B

1.

All eligible employees and dependants (if applicable) are enroled and all information required by Prudential are submitted to Prudential not later than 31 days after the policy effective date;
FEaERNEERARE (WEA) AFERL - UEMNMREER A #31 8 ARBMEERHRR

The insurance will not be in force until the application has been accepted by Prudential and the premium has been paid, except to the extent of any official cover note which may be
issued;

RIFARBEZNRRREIN  REFERVER EAPFTRREBIREBES £

The statement in the member enrolment form, the member's census (if any), and the information received by Prudential as to the member’s subsequent changes shall be part of this
application form, and shall be the basis for underwriting thereof;

REEELER GEENK (WA) ANER  LEERERFRNEEEN HAKRBRFEEN 7 - UESERZROER

All eligible employees, for whom this application form is submitted, or may be submitted during the continuance of the Policy, shall be full-time permanent staff working for the applicant in
Hong Kong unless otherwise approved by Prudential;

BIERBILE - IR AR BEBRIATENREENANERIHFNAERES HERRBARNEAMMNEEIIEN2RES

If a member is hospitalised or disabled on or before his/ her commencement date, he/ she shall not be entitled to such benefits until he/ she returns to work;

e ENREEME E B ZAIE ARKABERE - it/ TR Z B URE - EE M/ tEEEFTIEL B - RISFHEIA ENAER

The applicant appoints and authorises Prudential to act on its (and its Member’s) behalf to (i) arrange for registered hospitals, medical practitioners and other “Network” Service Provider to
provide health care services to the members; (i) issue Group Medical Insurance Membership Card to members to obtain health care services from “Network” Service Provider; (iii) accept
direct billing from “Network” Service Provider for health care services rendered to the members; (iv) establish, terminate or suspend relationship with “Network” Service Provider as necessary;
and (v) recover from members amounts for any ineligible medical treatments (i.e. those excluded from or exceeded the benefit limits under the Policy) by direct billing. The applicant shall
be fully liable to all differences/ shortfalls due to such ineligible expenses incurred by any member using the Group Medical Insurance Membership Card and reimbursing Prudential in full
for such difference/ shortfall and the cost of ineligible treatment within 14 days of receipt of invoice. In the event of loss of the Group Medical Insurance Membership Card, the applicant
will inform Prudential for full details within 48 hours. Prudential will assume no responsibility and shall not be held liable on account for any further claim which may arise against the
“Network” Service Providers.

REAZTRERERMAA(RKEE 8) ()Tl - B AR REAM (8% ] RIFIREE - AERIREERRLY )X [HERFARBREER] (88 REE=Z
8] PRESIRIEEREMBERY  (ER (8] RFREERNGRIRHOBRREEEAK  (WEARREEY - RIEKEERR 84 R REEORE
RWAEZAETAREBREAETEBROERD S (RERBLRENTH 2 BESRE LR)PDS &2 HIA - BBEARRNARMEENER EH [HERFERRE
B Frp kTG AREBEANBASS PR ERSE - WARBRESRMIGRN - SRS PEEER - 58X [ERERR REEE] - #HAUER
LN NBHRNE RS - RS RNASMMEMS [ RERHEREORERT - AERENSE -

The applicant accepts Prudential has the right to appoint the new “Network” Service Provider without prior notice.

REARBRBBEERGELBAT  ERAMN (048] RBERMEE -

The applicant will inform all the members about this Policy before transferring their personal information to Prudential. Prudential shall not accept any liability for members not been
informed.

HRAEERRZZ AABKTREA - AR EBTEBAMEKE - RAT ST IR ERBBANERME LEMEE -

The applicant has read and understood the content of the brochure before completing and signing this application form.

BB ANAR REFAREFRF - DEANEHRER NMIFHRSE -

Medical Insurance Needs Analysis and Evaluation B R k& 3k 247 & :¥44

Recommendation made by the Intermediary (Applicable to sales process through an Intermediary only)
FNANES (REAREHRNANHEEBRRE)
Based on the information above, the Intermediary concerned has explored the following insurance option to meet your objective(s) and needs(s).

BEETRLERANER  dNARRATEE THR TIIRRER  NOABTEBRBERNEFEHCHTHEE -

The recommended product is PRUChoice Group Medical Insurance BestCare Scheme

wrznESS FRERAE (ERERE ] 54858

Important Notes to Applicant BB 58 A 2 Al

PRUChoice Group Medical Insuance is underwritten by Prudential General Insurance Hong Kong Limited.

REAFRANRBEE [ERERT] S0 hRATRERQ I TR -

The Intermediary has clearly explained to me/ us regarding the relevant insurance concept, evaluation and recommendation made according to the information provided by me.
(Applicable to sales process through an Intermediary only)
PRABRBERAAAN ESHEREARREE - RENAANRHOE T EL WG RERE - (QUERARERN ANHEERE)
Disclosure — The applicant is requested to disclose any other facts known to the applicant which are likely to affect acceptance or assessment of the insurance cover the applicant is applying
for. Should the applicant have any doubts about what should be disclosed, please feel free to contact us or your financial consultant/ broker. The applicant is recommended to keep a record
(including copies of letters) of any additional information given for the applicant's future reference. Failure to disclose or provision of incorrect information may mean that the policy will
not provide with the cover the applicant require, or perhaps may invalidate the policy altogether.
WE - HFEALERRBFRAMGHBIELREDS - WHABHEERM—EMER  NEERBAANDRSEMEMER CLENR - WERTHEBZSIRHE T IER
B 8LARETHRREBBAMB ZREXSTREEERTERER - FREFMEXNBRERBIR (RERGEHELHAR) UMEBRIE -
A specimen copy of the policy and a copy of your completed Application Form will be supplied on request.
WERE  ARARFERERXREBFRARIAMERE o
All benefits and exclusions are only briefly outlined here. For further details, please refer to the policy.
IR R MRE BN AR BIERTE @S - IS ELBIRE o
The application form must be signed by a person who has attained age 18 or above.
REERVEBRFMIBHRA LK REAES -
Premium of “Optional Dental Care Benefit” and “Optional Health Check Up Benefit” are calculated on a full year basis. Should new join member enjoy these two benefits during policy year,
full year premium shall still be paid. If member’s benefit is ceased during policy period, no premium and levy shall be refunded.

[FEINTERERE] & [FIMERRERE] 2REUNZFHE - EFNARENREEVHMEZLMERE  THRAN2FRE - IRREEERELRBREBK
IHREE - BARBREBENRTSEFRE -
This product is underwritten by Prudential General Insurance Hong Kong Limited ("Prudential”). The copyrights of the contents of this document are owned by Prudential.
IEERBRAABARDEF ( [RHM] ) AR o IEXHABTZ RERBIRBPTES ©
This document is for Hong Kong distribution only. It is not an offer to sell or solicitation to buy or provision of any insurance product outside Hong Kong. Prudential does not offer or sell any
insurance product in any jurisdictions outside Hong Kong in which such offering or sale of the insurance product is illegal under the laws of such jurisdictions.
X HEEERBIRE U TERBRAETEFIIMEHI L ERERBEETARRER - MEBBRHZEAAEEERRHEIEEEARBREDBNEE  RETEE
ZAEEEREHSIBHEZRRER °
Levy collected by the Insurance Authority (if any) has been imposed on this Policy at the application rate and would be remitted in accordance with the prescribed arrangements. For further
information, please visit http://www.prudential.com.hk/levy or www.ia.org.hk/tc/levy. If you do not pay the overdue levy timely, the Insurance Authority (“IA”) may, according to the law,
impose on the policyholder a penalty and may recover the outstanding levy as a civil debt due to the IA.
RBREZER ( [RER] ) EREABXHHREMEEE  FRBEHRBITALHEN - MFEZEA - 5% Bhttp://www.prudential.com.hk/levysk
www.ia.orghk/tc/levy « BRI T REEKEHBHRE - RBREZER ( [RER] ) ARBEAGIMEMMNEIK - TABRRFEFENRITORE -



Personal Information Collection Statement (“PICS”) & B A E X E B

Prudential General Insurance Hong Kong Limited (referred to as “Company”, “our”, “we”, or “us”) take the privacy and protection of your personal information seriously. We collect personal
information from you that is necessary or helpful for us to either provide you with the product or service you have requested or to comply with statutory or contractual requirements (including
the purposes mentioned below), or even for security purpose. We may collect personal information including, but not limited to, full name, address, contact details, contact details history,
date of birth, gender, nationality, family members, beneficiaries, identity card copy and details, travel document information, health/ medical records, credit information, product history,
claims history, biometric data including but not limited to your voice pattern, fingerprint and facial images, your location information based on your device, financial and medical information
("Personal Information") to provide you with the insurance or financial products or services. “Personal information” shall also include, but not be limited to, the personal information relating
to your beneficiaries (or any other person designated or entitled to receive any benefits under an insurance policy), dependents, authorised representatives, company staff, and other
individuals in relation to which you have provided personal information. If you provide personal information about another person to us, you confirm that you are either their parent or
guardian or you have obtained that person's consent to provide such personal information for use and transfer by the Company for the purposes set out in this PICS. We may also collect
Personal Information about you from third parties such as other insurance companies, agents, credit reference/ reporting agencies, vendors, financial institutions, fraud prevention agencies,
government agencies, medical personnel, courts or public record.
R RERAR (B (A28 3k [ ) REHUSFETEABHOLERRE - RERMIAABTRER T2RNERIRY - AREPEERSHENR - HM
SRETRELEREEDNEAARR - RAETRERRLSHERLRS - BPEETLERER U THRNEMEN) - REZEH - HMITEEARTREBEAE
B BEETERREE - i BRER  BERGER HERE 15 BE  REKE  XEA - FHBEIRLEH  REBMFEH  BE/ BERELH  EEEH -
BEEMES  BERELE  EVHHER  BERETERETHBREEN A RESER EXETHORDIEMEFREREMTOMEER BB RBEER
(TMBAER]) - [BAAER] BREETENEBBEUTALINEABY  BTOZEA (SEMEMREBREKETIERESEAMNROAN) - WEA KRR
- ARBEME TERAELEAABHNEMAL - METHRMREHEMALTOEAER DR RETERBTEZANRXEREZEARBTERIGZA TR B ARMH
BAAERMEAR AR R A A S R RR B OERMER - RPMATESHE=S - WEMRKRAR - KB EEERRE/ MEWRE - HED - SEEE - DIGFR
- BTHIE - BBAS OERRARMLE  WERBRETHEARR -

China Personal Information Protection Law (PIPL) {H#E A REMBEEAESBREE)

The PIPL Addendum supplements the Personal Information Collection Statement and applies to you if you are located in Mainland China. The PIPL Addendum is available on our website at
https://www.prudential.com.hk/en/china-personal-information-protection-law/

TEAMBAATSEHABAAERUNEERNFE R OREETPEABAABAEBRETANST - &0 EABH
https://www.prudential.com.hk/tc/china-personal-information-protection-law/ 2 B B A i 78 A A -

1. Purpose of Collection WWEEE R 2 B #y

We may use your Personal Information for the following purposes: (a) the administration of our products and services, including to provide any relevant services as discussed with you
prior to any purchase of a product or service; (b) to process your application; (c) to administer and process insurance policies, insurance claims, medical, security and underwriting checks;
(d) to process payment instructions; (e) to verify your eligibility for insurance, financial or wealth management products and services; (f) to design and provide you with insurance,
financial and related products and services; (g) to communicate with you; (h) to comply with any regulatory or other legal requirements or other internal business requirements (whether
imposed on us or any third parties in Section 2 below), including but not limited to anti-money laundering and Know-Your-Client obligations; (i) to investigate and settle claims and
detect and prevent fraud (whether or not relating to the policy issued in respect of this application) and/ or other illegal activity, or security or technical issues; (j) to carry out checks using
agencies including credit reference agencies, tracing companies or publicly available information; (k) to provide customer services; (1) to perform automated decision-making or profiling;
(m) to perform a policy review or needs analysis; (n) to conduct research and statistical analysis (including use of new technologies); (o) to administer lucky draws and other contests;
(p) to enable us to perform our obligations to you; (g) to keep your information on record and carry out other internal business administration; (r) with your specific consent where
required for direct marketing as explained in Section 3 below, personalise and tailor, customised promotions, messages and suggestions to you; and (s) any other purpose directly
relating to any of the above purposes. With your consent, we may also use your personal data to send you marketing communications, as described in Section 3 below.

Some of the purposes above are necessary to allow us to perform our contractual obligations to you and to enable us to comply with applicable laws and regulation. We may also use
and share your Personal Information for the purposes described above to improve our products and services. Your Personal Information will be stored either for as long as you (or your
joint policyholder) are our customer, or longer if required by law or as is otherwise necessary.

HPTESEREATHEAERMETIEDN | (o) EERMNERNRY - 2R EEEERIRE 2 ARHC BB T HHROEAERERY  (b)BEMTERE  (OF
BHMEBRE  RIBRRE - BF  EAERRRE  (OREENHIER  (BREETRAHRRE SRV EERERKREOER © (R RABTRARRE - /8
FARRIRE AR ¢ (o) B TEIT@E ¢ (h) EFEMEEREMERREXEMABEBRE (T fis NRE20 2 APINEFE=TEit) @ BfFET
BRITEEENRBIROES (KYO) #1: () RREETAERMNE - AREER IR (THREARMARFEENRE) &/ EMIDETRAR LR/ Wil
B () ERREEE (BREREMRGHE) ERAFNDFAABERARTRE « (WREFPIRY © ()T EBRRKEREN  (m) EFTREFERFR
DI+ (nETREMGE A (BEEAFRR) () #ETEBEEEMBEMEMLE  (p)ERMEHBITHE THEL () RIFE THER L RITEMAIE
BER: (NREERTSHEEFTEVCATERLE TORERET  MUATEIROAE - RETEHTEMECARE  HSMEE  R(s) B REFEWERM
BEVEREME R - K TRE - HPITA e RRATREIZ D A7 BE TR EAB AR T3 A -
RETHETHEOREREERMEEETER AR AR - Blaln BMBLER - LAIFATEE A LrsIe B /ER KD ZR TREAB AR S HAIMNESR &R
%o REET (RETHBMEREFEAN) NREMNES B —ERFETOEAEH 2R EBEMREMALE - HMBIRERTERKRE o

2. Classes of Transferees 1 & Kl 3Z & K B

We may disclose your Personal Information to the group of companies including the Company and those of other entities whose ultimate parent company is Prudential plc including
but not limited to Prudential General Insurance Hong Kong Limited ("“companies within the Prudential Group") and their respective insurance agents, and to our financial/ medical/
wellness/ health business partners. We may also disclose your Personal Information to the following third parties (within or outside Hong Kong) for the purposes outlined at Section 1
above: (a) insurance agents; (b) insurance brokers; (c) re-insurance companies; (d) claims investigation companies; (e) organisations that consolidate claims and underwriting
information for the insurance industry, fraud prevention organisations, other insurance companies (whether directly or through fraud prevention organisations or other persons named
in this paragraph) and databases or registers (and their operators) used by the insurance industry to analyse and check information provided against existing information; (f) third party
service providers who provide administrative, telecommunications, computer, information technology, data processing and storage, customer satisfaction analysis, payment, printing,
redemption or other services to us to enable us to operate our business (including without limitation other insurers, lawyers, bankers, accountants, professional advisors, financial
institutions and trustees, auditors, IT service and platform providers, insurance intermediaries, investment managers, agents, pension trustees (and other stakeholders), scheme advisors,
introducers, and selected third party financial and insurance product providers); (g) industry associations and federations; (h) medical bill review companies; (i) your joint policy or
investment holder; (j) researchers; (k) credit reference agencies; (I) debt collection agencies; (m) partnering financial institutions and partnerships; and (n) financial crime prevention
agencies, any legal, regulatory, law enforcement or government bodies and the courts. We may also disclose your Personal Information to an actual or proposed assignee or participant
in connection with a transaction with another company which affects the control, governance, structure and/ or management of all or a substantial part of our business, or if required
to satisfy applicable legal or regulatory requirements. With your consent, we may also disclose your personal data to third parties to allow them to send you marketing communications,
as described below.
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3. Use and Transfer of Personal Data for Direct Marketing Purposes £ i R B E A ERMEEZREAE

With your consent, we intend to use your name and contact details for promotional and marketing purpose including sending marketing communications and conducting direct
marketing to you by electronic and non-electronic means including by post, in relation to the following products, services and subjects, and we require your consent in order to do so:
insurance; annuities; retirement schemes; pensions; wealth and financial management; estate management; investment; financial; medical/ wellness/ health related products,
reward/loyalty programme services and subjects ("Classes of Marketing Subjects").



We also intend to transfer your name and contact details to our insurance agents, other companies within the Prudential Group and their respective insurance agents, our Business
Partners, and our Marketing Partners, to enable them to market any of the Classes of Marketing Subjects to you, and your written consent is required in order for us to do so. We may
provide your personal data to such transferees for gain.

If you change your mind, and/ or you would like to opt-out of receiving direct marketing, you can advise our Data Protection Officer at service@prudential.com.hk.
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Consequence of failing to provide Personal Information 7k BEIR A A &R RIS &

Unless otherwise specified by us, it is mandatory for you to provide the Personal Information requested by us. If you do not provide such Personal Information, we may not be able to
provide you the product or service that you've requested.
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Access and Correction Rights 2= B §1 5 IE FY#E F|

Under the Personal Data (Privacy) Ordinance (the "Ordinance”), you have the right to request access to and correction of any Personal Information that you provide to us. If want to
exercise your rights, or if you require any other information, you can advise our Data Protection Officer at service@prudential.com.hk or contact us using the details on “Contact Us”
section of the Company website (https://www.prudential.com.hk/scws/pages/en/contact-us/contact-us-home/index.html) or our Privacy Notice.

If you move/ moved to a European Union (“EU”) jurisdiction, we may be required to provide you with further information, and you may have additional rights, under the EU General
Data Protection Regulation. This information and these rights are set out in the Privacy Notice on our Company website.

We update our Privacy Notice from time to time. We encourage you to familiarise yourself with the Privacy Notice on our Company website. The Privacy Notice is available on our
Company website at https://www.prudential.com.hk/scws/pages/en/privacy-policy/index.html. By completing and progressing with this form, you confirm that you have read and
understood this PICS.

Business Partners means our service providers who provide administrative, telecommunications, computer, information technology, data processing and storage, customer satisfaction
analysis, payment, printing, redemption or other services to us to enable us to operate our business, accountants, auditors, IT service and platform providers, insurance intermediaries,
reinsurers, investment managers, agents, pension trustees (and other stakeholders), scheme advisors, introducers, selected third party financial and insurance product providers, and our
legal advisers.

Marketing Partners means our service providers who provide administrative, telecommunications, computer, payment, printing, third-party rewards/ loyalty/ privileges programs,

medical/ health/ wellness related products, redemption or other services to us to enable us to operate our business, insurance intermediaries, pension trustees (and other stakeholders),

scheme advisors, introducers and selected third party financial and insurance product providers.
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Opting-out of Marketing Communications and Materials 18 48 7 35 # E B K &

O

If you do not agree to receive marketing communications and materials from the Company, please check this opt-out box.

If you do not check the opt-out box and sign below, you agree to the provision and use of your personal data by the Company for direct marketing purposes in accordance with Section
3 of the PICS.
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Authorised Signature of Applicant Signature of Financial Consultant/ Broker

RmARERE IBETREER S ER

Name and Position in BLOCK LETTERS Financial Consultant/ Broker's Name (Please complete in BLOCK LETTERS)
R R (FBRAEXIERER) BEIER KL EE (FRERER)

Chop of Company (if any) Financial Consultant/ Broker’s Division and Code

RAENE (MF) TR R A A0 AR R AR SR

Mobile Number
TRENE RIS

Application Date Office Location
AR EHA MAEE,
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