PRUChoice Group Life Assurance
REFE EEASFE

ENTERPRISE SOLUTIONS 12 5%

Listening. Understanding. Delivering.
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PRUChoice Group Life Assurance
RBIFE [BEASE

Nowadays, we understand that it is not easy to recruit talents to cope with business expansion. It becomes vital to retain quality people no
matter by offering them attractive remuneration and by providing comprehensive package of group life*. At Prudential, we offer a variety of
choices in group life to suit your need and your budget. With us, you can leave the protection provided to your employees to us and focus on
running your business successfully.

(Applicable on or after 1 March, 2022)
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Note f#5E: * Group life business is underwritten by Prudential Hong Kong Limited (“PHKL"). Prudential General Insurance Hong Kong Limited has been delegated and authorised by
PHKL to provide administrative support in relation to the group life business.

ERASEBIARBREERAR ( [RARK] ) AR - RERRECIEERDVRERAREEZEBITRER -
Prudential General Insurance Hong Kong Limited and Prudential Hong Kong Limited are referred to as “Prudential”.

RE R AR AR RRBERBRBRABATERERS [fRE]) -

Special Features 5t 2145 26 -

Basic Benefit EZA{RFE Optional Benefit 8 SMRFE
v Top-Up Life Benefit
FEINBIRE
Accidental Death and Disablement Benefit
Core Life Benefit v BINLT RISERE
ERASRE

v Total and Permanent Disability Benefit (Any Occupation)
52 MK ARAKIRE (LR RE)

Crisis Protection Benefit

Y iR

e PRUChoice Group Life Assurance is designed for companies operating in Hong Kong with 2 employees or above.
REBE [BRASE] EREFELENEM2EBEEFTIALHRFMER

o Different plans of benefit and optional benefits are available. You can provide benefits to different eligibility of employees according to their needs.

FRETRAORESHELEIMRBEIRE - BAHEFRETENE BRESRIRE -

e Optional benefits of “Top-Up Life Benefit”, “Accidental Death and Disablement Benefit”, “Total and Permanent Disability Benefit” and “Crisis Protection
Benefit” are available.

BEEIINSEERM [RIASRE] - [BIMECREBERE] @ [R2MKARKRE] & [BRERE] -

e 39 critical illnesses are covered under “Crisis Protection Benefit”.

£ [ERRE] B H30ERRESHEE -

e Automatically renewed every year without any additional administration procedure.

SENEBAR - BAEFE -

Core Benefit A {RE

Core Life Benefit 45 A SRFE

Three plans of benefits are available to members. The limit of the plan selected is payable upon the death of the member resulting from any cause.

—RELRERETEE - THEEREMRETES Y  HRMERERNRESRESHEE -

Table of Benefits {REE L ZER

Plans of Benefit Plan 1* Plan 2 Plan 3
REZER E A £42 €43
Sum Assured per Member (HK$)

e 23R4 5 (A 100,000 250,000 500,000

Note f7T : * Companies with 2 - 4 employees are only eligible to insure with Plan 1 of "Core Life Benefit", insure with other benefit plans are not allowed.

MABRB2ELAEER - ZRFRATKR [ERASRE] HER KREMRESFOTERR -



Optional Benefits X8 IMREE

Top-Up Life Benefit BN A S RFE
The sum assured of “Top-Up Life Benefit” selected is payable in excess of the “Core Life Benefit” upon the death of the member.

EGETESW B [EAASBRE] 5 SRR EEES [FIASRE] FFE-

Accidental Death and Disablement Benefit E /Mt T R B RBARE

The sum assured is payable to the member shown in the Scale of Benefits if the member suffers bodily injury directly arising out of accidental, violent, external
and visible means.

EFEEREN BN IMERARRR  BREHSEES  SREATRERER 2 BOLESREE

Scale of Benefits fR[Z B {E &

In the event of an accident causing: % of Sum Assured Payable
BAZSmEIBZ ERERREEZEDL
1. Accidental Death E4MNET 100%
2. Permanent Total Disablement kK A N e 2155 100%

3. Permanent Partial Disablement 7k A J2 2B 155

e Loss of one arm from the shoulder joint 32K B BRI A TR B 70%
e Loss of one arm from or above the elbow ¥4k F F i sk JA_E K E 5 60%
e Loss of one arm above wrist, below elbow 32k FHilA = ~ FRIATHERE 50%
e Loss of one leg from or above the knee 222k R Z sk A A 2SR 70%
o Loss of one leg below knee 38 2k [ 25 LA N K E2 iR 50%
e Loss of one thumb 22K B8 EH 5 25%
e Loss of an index finger $8 K BB E R 15 15%
e Loss of each other finger #2 K E &R EIF 15 10%
e Loss of a great toe 2R B E K E R 10%
e Loss of each other toe & 2k B &4 F (] 2 Bt 5%
e Loss of all sight in one eye & 2k — R 2 &(48 71 50%
e Loss of all hearing in both ears 322k & H 2 ZE0 & 60%
e Loss of hearing in one ear $2 2k B H IS & 30%

Total and Permanent Disability Benefit (Any Occupation) 58 & K K A B ARFE ({EEE)

The “Top-Up Life Benefit” is payable in advance if the member is totally and permanent disabled continuously for more than 6 months resulting from an
accident, injury or sickness. Upon payment of “Total and Permanent Disability Benefit”, any benefit to the member under PRUChoice Group Life Assurance shall
be ceased.

FBERB  RIEIHRHRSI BT R kA BEBBOMEA - M T EBE TR TEBEARRSE  BRES [EINASRE] BE- 288
KR [ Rk ARKRE] & BERABER (HREASE] AeMBREES LKL -

Crisis Protection Benefit &% {R[E

The “Top-Up Life Benefit” is payable in advance if the member is diagnosed of suffering from any one of the following critical ilinesses after a waiting period
of 90 days. Upon the payment of “Crisis Protection Benefit”, the sum assured of “Top-Up Life Benefit, "Total and Permanent Disability Benefit” shall be reduced
by the sum assured of “Crisis Protection Benefit” paid.

EEENBERSRE  TEWDEE DA MEAI—ERK - SERS [FIASRE] BE - 22BN [BRRE] & - HE [BIPASR
B & [mdMkARKRE] ORESEESHEERD -

TS



Optional Benefits 8 MR FE

List of Critical Ilinesses &% & &

Cancer JEiE Ilinesses related to Major Organs and Functions
22. Blindness 4 AH

Ilinesses related to the Heart E2/0: 4838 H9 K 5% 23. Chronic Liver Disease 12 14 FF %

2. Cardiomyopathy /DL 24. Deafness KJ2

3. Coronary Artery Disease Requiring Surgery 7 Z# /TN FATROEAMBIIRAS ~ 25. End Stage Lung Disease A EAfb 5

4. Heart Attack O MBE B2 1E 26. Fulminant Viral Hepatitis 52 1R & HF 4

5. Heart Valve and Structural Surgery /Uyl K 45 & 14 F 1l 27. Kidney Failure B 3215

6. Primary Pulmonary Arterial Hypertension iR 2 {4 fi B ik = 1 [E 28. Loss of Independent Existence K =L AE)ERE S

7. Surgery to the Aorta AR BIIRSNELF i 29. Loss of Speech ek FBF BE
30. Major Burns Ex EE 5

Tlinesses related to the Nervous System E23#4E 2 £ AHBI MY &% 31. Major Organ Transplantation = 222 E % 1E

8. Alzheimer’s Disease B E 3%/ 2 FCIiE 32. Medullary Cystic Disease £ 558 % fE %

9. Bacterial Meningitis 40 B BB R A 33. Severance of Limbs %€ 67

10. Benign Brain Tumour = 14 &

11. Brain Surgery f§EBoMNEHF i Other Major Iliness X th & & &K

12. Coma £k 34, AIDS due to Blood Transfusion [ % I 5| B & %75

13. Encephalitis fi§ 4 35. Aplastic Anaemia FEREE B 1M

14. Major Head Trauma EXESE P A5 36. Elephantiasis &%

15. Motor Neurone Disease & Bl t#4X T/ 37. Occupationally Acquired HIV

16. Multiple Sclerosis % 2 4 RE (L AiE FBER TR ASRRIZ N RRFE R &

17. Muscular Dystrophy Jl& &R 38. Severe Rheumatoid Arthritis &% & 48 EZRAEIA

18. Paralysis E & 39. Terminal Iliness & B/& &

19. Parkinson’s Disease 1A% %
20. Poliomyelitis A8 E & (/NF B )
21. Stroke A&,

Table of Benefits {REEL R

Sections of Optional Benefits Sum Assured per Member (HK$)

BIMRIEIRE BEEERRARSHEEES)

1. Top-Up Life Benefit 100,000 per unit, maximum 5 units*
HEINABRIE HE{1/3100,000 * Him RS EBA*

2. Accidental Death and Disablement Benefit 100,000 per unit, maximum 5 units*
BIMET RIBERE FEAIA100,000 &S AT S{E B

3. Total and Permanent Disability Benefit (Any Occupation) 100,000 per unit, maximum 5 units*
TR RAKABKRRE (EfE) FE{75100,000 + Him A ESEE

4. Crisis Protection Benefit 100,000 per unit, maximum 5 units*
TEIRIRIE HE{1/3100,000 * Him AR5 EBA*

Note f&7t :

1. The sum assured of “Top-Up Life Benefit” should not be greater than that for “Core Life Benefit”.
[FBIANTRE] ZRREFIAEE [EAASBRE] 2RREH -
2. “Top-Up Life Benefit” must be insured if any other Optional Benefit is selected.
EEBEAEMEIMRE - MARFRR [FEAFRE]
3. The number of units selected for “Accidental Death and Disablement Benefit”, “Total and Permanent Disability Benefit” and “Crisis Protection Benefit” must not be greater than that
for “Top-Up Life Benefit”.
[BIMECREBERE] - [ZT2RRABKRE] & [ERRE] BB HTAES IS RE] 2BUEE -
4. The maximum sum insured of “Crisis Protection Benefit” is limited to 50% of life coverage including “Top-Up Life Benefit”.

[ERRE] 2&REBBRREFIABBIOD ZABRELE - [FIABRE] ZRRSFIFTHEENR -



Table of Premium’ R & &K’
Core Life Benefits 74~ A ER[E

Annual Premium per Member (HK$)

Age (Age Next Birthday) BEEEZ2FRE(BES)
Fik (TREBFR) Plan 12 Plan 2 Plan 3
£8%1° £ £43
17-24 34 85 170
25-29 34 85 170
30-34 40 100 200
35-39 54 135 270
L0 - 44 90 225 450
45-49 152 380 760
50-54 260 650 1,300
55-59 446 1,115 2,230
60— 64 748 1,870 3,740

Optional Benefits A JMRFE
Annual Premium per Unit (HK$)

BENZEFRE(BEI)
Age (Age Next Birthday) -
Fir (TREBER) Top-Up Life Benefit Ac.udental Death and Totql qn.c.j Permanent Crisis Protection Benefit
SO A R Disablement Benefit Disability Benefit R
= BEHMRTCREERE ZERKABKRE
17-24 34 28 4 56
25-29 34 28 4 92
30-34 40 28 5 130
35-39 54 28 8 213
40 = 44 90 28 12 327
45-49 152 28 22 479
50-54 260 28 37 743
55— 59 (For renewal only R 4R 2 ) 446 28 65 1,128
60 — 64 (For renewal only RHEAER 2 ) 748 28 110 1,603
Note f#&T :

1. The above premium rates are only applicable to clerical staff mainly working in Hong Kong without manual work. For non-clerical staff or staff not mainly working in Hong Kong,

loading will be applied according to the job nature of the employee. Please feel free to contact us for enquiries.

NEREJVEFANEIBEELTHENER  FFXBESIAREESTRIENEETEIASHMNRE  MAFE - BULRER R HAIEH -

2. Companies with 2 - 4 employees are only eligible to insure with plan 1 of “Core Life Benefit”, insure with other benefit plans are not allowed.

MARAB2ELAEER - ZRRATER [EAASRE] HER KREMRESEOTER -

Eligibility IR & 1% 5

e PRUChoice Group Life Assurance ("Policy”) provides the benefits to employees who are aged under 65 (Age Next Birthday). For optional benefits, the

maximum entry age is 54 years old (Age Next Birthday) whilst the renewal age is up to 64 years old (Age Next Birthday). -

REFBE [BRASE] ( [IRE] ) K65 (TREBRFR) U TZREERMRE - HERREHEFIMRE  EENKSRARFR BS54
(MREBFR) @ XAERE6LE (TNREBFR) -

e Application for this Policy is limited to the company operated in Hong Kong and all eligible employees in the company must enroll at the same time.

IRERBANEEEENARRE  MRATMEAERNERBARFFRGE -

Participating company must fulfill the minimum requirement of 5 employees. If the company has only 2 - 4 employees, application for Plan 1 of "Core Life

Benefit" is allowed only.

SENNFLEFEEASEHINLEE - WEARRB2ELRES - ZARRAIZN [ERASFRE] H9F5R -

o All qualified employees of the same eligibility must enroll into the plan of same group.

rER—ERKz&ERXREE VAL ER —ER 2 RIESH -



Major Exclusions £ ERREIF

Core Life Benefit 2R A ERE
No Exclusion.

BREEFATMRER -

Top-Up Life Benefit /N A BIRFE
Death caused directly or indirectly, wholly or partly by suicide or self-inflicted injuries while sane or insane during the first 12 months of member enrolling in
PRUChoice Group Life Assurance.

E2NREREE [BRASE | MENEARERIEZ D 2B EERAEZEE (THANELELLTE) MK -

Other Optional Benefits E ftt A Z{RFE

e By war, invasion, acts of foreign enemies, hostilities, act of terrorism, civil war, rebellion, participation in illegal acts, revolution, insurrection, military or
usurped power, riot or civil commotion. B B B
B AR INEURE) - B B ERIED) - B REL - 2EIPRED) - Fav 0 BB BEFRLEETY - RelREL -

e By alcohol, narcotics or drugs unless taken as prescribed by a Registered Medical Practitioner.
ARFEEHS - IREEISEEY) - FERE M B ATy AR BIRRSN o

e By suicide or self-inflicted injuries while sane or insane.
EEFEFSEENBEATARAEEER -

o While the member is engaging in underwater activities requiring breathing apparatus or racing other than on foot.
G E2HAMBTREFBRKEES) - SOFAERETHRE

e While the member is ascending into, descending from or traveling in any aircraft other than as a fare-paying passenger on a scheduled public air service.
FERITR LA Z - BEESRARITER - URHRRE S D RLNAEIRA A HZEhRB IR -

e Pre-existing conditions.

B -

o Critical illness within 90 days from coverage effective date except that the cause is due to an accident.

ARIEAEIZI0RNEENER - EREINSIBBRIP

For more details, please refer to the Policy.
A - F2HRE -

Key Risks 3 /& b

Premium Adjustment Risk {7 2 5% & k%

We have the right to change the rate at which the premium shall be calculated (a) on the policy anniversary date; and (b) on any premium due date provided
the premium rate that is then being charged has been in effect for at least twelve (12) months, provided further that we notify the policyholder at least
thirty-one (31) days in advance of such premium due date; and (c) when the risks being assured against under the policy have changed.

We may adjust premium rates because of several factors, such as our claims and persistency experience.

HAERETI ARERFERENREE  (0)REBFH : & (b)ERNREIHA - EARANRERVECEREDSTZ(12)EA - B
RANFEZRERNHAREDL=+—31) HBAREFEA - & (ORETHRENERED SE -

FREXHFBFENTEREE - RMANORERERER -

Non-payment of Premium Risk X #{R & & k&

If you discontinue payment of premium, you shall not be entitled to resume payment of premium and every benefit shall terminate on the day next preceding
the date on which payment of premium is discontinued. All premium paid shall be absolutely retained by us without any liability to refund.

B IEEAMRE - BIEERESNRE  MERRESRPILANREBNN —HKLE - MEEANORESHBRMNE2BRE - MEMR
BEMBEEREZRE

Termination #& L&

We will terminate this Policy, including any optional benefits, when the first of these happens:

RRE (BREEMBEIMRIE) @R TIMEMERT UAKPHIRERE) KIE -

e You may terminate this Policy or a benefit under this Policy upon the Policy anniversary date by giving us thirty-one (31) days prior written notice; or
EAMREBFRA=T—031)8 - ARMEHEEBE - UEREBF BRIERRESNRETHRE : 5k

e We may terminate this Policy or any benefit on any Policy anniversary date, and in such event shall mail to you written notice of this intention not less than

thirty-one (31) days prior to such date; or
BRI IMEAMR EEF B EANMRE ARG - WARTEREAFAITPR=1+— (31)8 - AEFHEABFEEERNZEEA : 5

e You fail to pay the premium before the expiration of the grace period ; or

RERERBERAIARS 3L

o Either a) the number of members; or b) the percentage of members is less than the minimum participation requirement outlined in the Policy; or
) FEAR Sb)EEAD LA NAREPAN S ML TR © 3

e Bankruptcy or insolvency or analogous proceedings is commenced against the policyholder.
HREFEAMNORESENEEIBELURFFHGBER -

Inflation Risk &R & k&

How does inflation affect the value of your Policy?

IR IR BRI RE 2 (B ?

We expect the cost of living to rise in the future because of inflation. That means the Policy you take out today will not have the same purchasing power in the
future, even if the Policy offers increasing benefit intended to offset inflation.

RMTEBBRESIBRREETER LA BHEARBERENREMREUARENE RIS EERNEE D (BMEZ R ERERERIEAEE B
AR o




Other Insurance Products E{t1{R b & &

Commercial Insurance & ¥R i

Besides group medical insurance and group life assurance, you should have the need to protect your business with general insurance. Riding on the advantage
of being a provider for group insurance and general insurance , Prudential is proud of presenting the following products to you.
BRTERBRRRREEBASRRI  HECTHRE2RACHEBEE —RRER - R —EEBRRE —RERORBREE - RABERERE
HATER -

Shop Insurance — PRUChoice Shop

JEiRERETE - RBEE [HHE

To run a business in Hong Kong successfully is challenging. Shop owners need to protect their own business from misfortune such as fire, burglary and water
damage. To relieve shop owners from worrying about unexpected accidents, Prudential introduces PRUChoice Shop to shop owners. With the full-range “All
Risks” protection of PRUChoice Shop, shop owners can concentrate on the business with peace of mind. The protection of PRUChoice Shop includes shop
contents, sample and trade stocks, business interruption, money, personal accident, public liability and employees’ compensation (optional).
EEBFERINERFER  BHFSHF - EXMNEACHREHIEFZENRRBLZH - UHEEAK - 8B KEEBIAERNERL -
RBREE [ ERRBERREBEIREEZ - EAEN (28] RET - EEMAIALHES  SOBRER - RBBE (HHS
RIZRIFEMWRE  ENREE  €XPE  28EX  AHEBIN AREERATEIMROESFHERRE

Small Office Insurance — PRUChoice Office

MAEREAE - REBE [HEE

PRUChoice Office is a comprehensive insurance programme that has been tailor-made to the needs of the medium to small sized business in Hong Kong. With
its full-range "All Risks” protection, business owners can manage their business well without having to worry about any unexpected misfortune such as fire,
theft, burglary and water damage. The protection of PRUChoice Office includes office contents, business interruption, money, personal accident, public liability
and employees’ compensation (optional).

REHAES PELE-REFZORETE RANSHELRBER [BXT | BAERBHE - FAZRAREEETELZ - BEN
B EB KRS ERFEN (28] RET - EHALANURMEE  ZLERED - REBER [HXE | REQERLAZRME &%
HET - REEK  AFEN  AREERAEIMIREEEHERE

Personal Insurance B A 1R &

Like other employers, you are paying more attention to your employees’ individual needs. This does not only promote sense of belonging in working place, but also
recognises you as a caring employer to attract more talents. Why not let Prudential introduce a suite of personal insurance as follows to your employees now?
HEMET K SUECRABMEENTE  #ARSIEZ AT - RENEEHATNEBREVR - (AT ERARECHESHENATH
B AR ?

o PRUChoice Card Protection Plus R ¥538 [ RE | « PRUChoice Hong Kong Study Care R iR [ R 2HE |

« PRUChoice China Protection {R:BFERE [HEIZLE | « PRUChoice Maid 235532 [R5

« PRUChoice Clinic fR#EE [ZHE | « PRUChoice Maid — Post-natal Carer Plan #3558 [{EHE ] - A 8513
» PRUChoice Cruise Travel {RFFEE [ BB Rk ibz4E | « PRUChoice Motor IR IR [REE |

« PRUChoice Golfers {RIFER [ = Ek4: | « PRUChoice Personal Accident {R i F&3R [Zf2 e |

« PRUChoice HealthCare fREFEE [ FEE | « PRUChoice Personal Accident Plus {R i /&R (5% ]

o PRUChoice HealthCheck RFFEE [FRIRE ] o PRUChoice Relocation Care {R B8 E [EEE |

e PRUChoice Home R E [RKEE o PRUChoice Travel IR SFEI2 [ iiRizL: |

« PRUChoice Home Décor fRiifEE [ KB H(SE ] « PRUChoice Travel Overseas Study R EE [1BINEEE

« PRUChoice Home Deluxe R AR [ERE | « PRUChoice Travel Working Holiday R #8328 [ T{ERRHAE

« PRUChoice Home Landlord {R5%E1E [¥ T |

To know more about our products, please call your financial consultant/ broker.
INERE A LEMFFS - R ECIEMBERSEL -

What is pruworks? EE 2 pruworks ?

PRUWorks gives business owners, HR teams and employees a one-stop portal for easy and convenient access to insurance, employee benefits and business
solutions with seamless digital experience.

PRUWorks —UARNEFFE @ BRE - ANBREGFNREEZARSNE TR BHEEMEERE ZRREBEIBEIRLESSE -



PRUDENTIAL=
Rw R B

For further information, please go to:
https://www.prudential.com.hk/en/contact

WEEH - R EA T AL

https://www.prudential.com.hk/tc/contact

Note: This brochure does not contain the full terms and conditions of this plan and is for reference only. It does not represent a contract between

Prudential General Insurance Hong Kong Limited and anyone else. You should read carefully the risk disclosures and key exclusions (if any)

contained in this brochure. For further details and the full terms and conditions of this plan, please ask Prudential for a sample of the policy

document. If there is any discrepancy between the English and Chinese versions, the Engllsh version shall prevail.
2 MR T e AR SN TR AAANY RERE 2 A - DEEERRBIRA R A A EEA A Lok BT 2 EAIE L

R AR E UL M T EIINER B REEBR T ETMREE (0F) - KT HESBREANTEZHMFT - SBIERR EB1/BR0201B/PO1(05/23)
B ARBRIUREEALAMERE o AR XEERANE R + —HIAEIRA A -




¥/
PRUDENTIAL
R H R B

Application Form for
PRUChoice Group Life Assurance
RABE [HEASE

FA &5

Applicable on or after 1 March, 2022
2022F3 Q1A 12 E

For further information, please go to:
https://www.prudential.com.hk/en/contact

WEEH - AR TASL

https://www.prudential.com.hk/tc/contact

EB1/FR0203B/P01(05/23)



PRUChoice Group Life Assurance R R [EREASE |

Details of Applicant B 55 A 1B (rlease complete in BLOCK LETTERS 35/ 23 It 59)

This Application Form should be read in conjunction with the brochure. Please read through the brochure before completing this Application Form.
AEFERERERMIF—O3E - ERRFEER - SAMAMER T -

Name of Company
ACIE ]

Registration No. of Company
NGITEESCE RG]
Nature of Business Total No. of Employees

XIBMHE ERHEA

Name of Participating Associated/ Subsidiary Company

ey iE | PN

Name of Contact Person (Same as HKID/ Passport) Position of Contact Person
BEAR (REBFHE ER) YN 7

HK Tel. No. HK Fax No. Email Address
EBEERS EBEAERE TBEHbE

Correspondence Address i@zfl ith ik

HK &8 KN 38 NT 752

Correspondence and documents mail to Applicant Financial Consultant/ Broker
WAEE R T ] B (] HATERR 540

(Please “v"" in appropriate boxes. & E RS BH FREL [v] °)

Correspondence and documents will be mailed to Applicant if not specified. 88+ @ BAZER X GG TEHTHHBA °

Policy Effective Date fREE 4= X H Hf

Policy commences on (dd/mm/yy) for one year.
KREH (B/ RIF) ER - RE—F -

The earliest Policy Effective Date shall be the date Prudential receive this application form, unless prior approval from Prudential has been obtained.

RENREEMERBLHERBEEIRBEROB T - RIFSIRABTALIE -

Commencement Date of Employee’s Coverage {& & {RFEBI 1A H A

(Please complete in BLOCK LETTERS and “v” in appropriate boxes & Fi % X IE/&1H R RN A @E A EAEE [v] )

For New Employees 1% 5T HE 55 H (B &

O On the first day of employment [0 On the first day following months’ service O Others (please specify)
BEERBHEXR BB R BARMER HAl (BT

Commencement Date of Employee’s Coverage will be set as the date of “Group Insurance Member Addition Form” if not specified.

EREEH - EEREMNAHNMRE [ERRRNERER] BEEZRERE -

ERIES ]
No. of Unit EE{uEH
Eligibility of Employee/ ) Optional Accidental Optional Total and ’ -
G;OUp Group Name gan Opt_|onaITop-up Death and Disablement Permanent Disability Opt|o_na| Qs
Azl &8 @E/ BRI ETE E Life Benefit Benefit Benefit Progtectlop Bengﬁt
B a3 BIABRE  mie e RERRE BASLRAKARERE O OARE
eg. il : A All Staff FTIEES B 172 /13 /4D 112131 4KK> 17213 /14D 171213/ 4I1CD
A 00000 O/0/0/0/0 O/0/0/0/00/0:/0/0/0
° 00000 00000 0000000000
c 00000 00000 0000000000
: 00000 00000 0000000000
Notes 3t

1. PRUChoice Group Life Assurance (“Policy”) provides the benefits to employees who are aged under 65 (Age Next Birthday). For optional benefits, the maximum entry age is 54 years
old (Age Next Birthday) whilst the renewal age is up to 64 years old (Age Next Birthday).
RpEE (ERASE] ([RE]) ReSi (MRERFR) UTZEERMMRE - BEBRMHTIMRRE - EENSESRERFERASR (TRERFR) - WATE
RE6LER (TRERFEK)
2. Application for this Policy is limited to the company operated in Hong Kong and all eligible employees in the company must enroll at the same time.
HREABAREELENDRIRE  MARAMEEERNEELAERRRE -
3. Participating company must fulfill the minimum requirement of 5 employees. If the company has only 2 - 4 employees, application for Plan 1 of "Core Benefit Life" is allowed only.
SE)ARVARASESIA FES - WERRIRB2E4EEER - ZATRA2N [ERAFRE] HER -
4. All qualified employees of the same eligibility must enroll into the plan of same group.
FAER—ERzEEKRES VEZLER MR ZREER
5. The number of units selected for “Optional Accidental Death and Disablement Benefit”, “Optional Total and Permanent Disability Benefit” and “Optional Crisis Protection Benefit” must
not be greater than that for “Optional Top-up Life Benefit”.
[FINBIMET RIBRMRIE]  [BINTERKABRRRE] Kk [FIMERRE] 2 BUHAHTABE [BIASRE] ZBEUHE -
6. The maximum sum insured of “Crisis Protection Benefit” is limited to 50% of life coverage including “Top-up Life Benefit”.
[BRRE] 2 &S RERSETABB0%ZABREDHE - [BIASRE] 2RERSEITAEER -
7. If space is not enough, please fill in with separate sheet.

IRETRIER @ FBRMAER -



Premium Calculation Worksheet R B 5t & &%
No. of Members in Different Range of Age'(Age Next Birthday) REI iz (T)RE B FilR) HBINEE AR

2;;5’ 1724 2529 3034 3539 4044 4549 5054 5559  60-64 S”?J'fgfr“' Annugﬂr%?ggpftggg (el
A
B
c
D
E
No. of Members and Total Annual Premium
BEAABRATHE =
Notes &3t :

1. No. of persons are determined as of Policy Effective Date.
ABAREEMASE AFTHE -

2. If space is not enough, please fill in with separate sheet.
RBETRER - BRIMAER -
3. Please submit cheque of first year premium and levy together with this application form. For the application of PRUChoice Group Life Assurance, please make the cheque payable

to”Prudential Hong Kong Limited”.
FEEFRERBENIRERLRBR —HXTRABVBRERAF - HRBER [BRASE| 205  IZREFES [RARBERAF] -

Declaration Bf

1/ We hereby declare and agree on behalf of the company and associated company participating (if applicable) of the applicant that
KN BEERBPRARPBFARFARZENEBELF (WEA) AE

1. All eligible employees are enrolled and all information required by Prudential are submitted to Prudential not later than 31 days after the policy effective date;

e ERMEESNZER  YEMNREALE 3T ARNRRBRZAFEER

N

The Policy will not be in force until the application has been accepted by Prudential and the premium has been paid, except to the extent of any official cover note which may be issued;

B ARAEENREREN  REFERAESZ BAPFRLCHTRERT £

w

The statement in the member enrollment form, the member’s census (if any), and the information received by Prudential as to the member’s subsequent changes shall be part of this
application form, and shall be the basis for underwriting thereof;

REBEBLE  FEAMK () ANER  REERREXNGEEN  HAKRFEN 6D  UHSEARROER

-

All eligible employees, for whom this application form is submitted, or may be submitted during the continuance of the Policy, shall be full-time permanent staff working for the
applicant in Hong Kong unless otherwise approved by Prudential;

BRIFRBULAE - FIBREXARBRFERIATENRELYMANERZFBENEERER DARPAEARNBARNEETIEN2RIES

w

The applicant will inform all the member about this Policy before transferring their personal information to Prudential. Prudential shall not accept any liability for members not been
informed.

HEAEELMBEZBEAERTRAR - ARAREBAMEER - RATEHMABGERBBANBERMA LERNRE -

o

The applicant has read and understood the content of the brochure before completing and signing this application form.

HREARNABRBEBARFRA - CLAMEARER NMIFHRZE



Important Notes to Applicant B 3E A B4l

PRUchoice Group Life Assurance is underwritten by Prudential Hong Kong Limited

REAFRANRBEE [ERASTE] 0 hRBEBRRFIRTIR

1.

Disclosure — The applicant is requested to disclose any other facts known to the applicant which are likely to affect acceptance or assessment of the insurance cover the applicant is
applying for. Should the applicant have any doubts about what should be disclosed, please feel free to contact us or your financial consultant/ broker. The applicant is recommended
to keep arecord (including copies of letters) of any additional information given for the applicant’s future reference. Failure to disclose or provision of incorrect information may mean
that the Policy will not provide with the cover the applicant require, or perhaps may invalidate the Policy altogether.

RE - REAMARRBFRAMEMEELRELY - URRBEH2RE—EAMER - ERABAARASAREVER QLEH - MEL TEERIFSRET
EHER  @CARETERMABAMBZRESLSTNREEERTREN - FREPFRAE (REEHIZOER) UMEEELR -

You should read carefully the key risks and key exclusions (if any) contained in the product brochure.

LREFANEER MIFEINEZRARETENMRER (WE)

A specimen copy of the Policy and a copy of your completed Application Form will be supplied on request.

MERE  ARRARHRERI K RERBTAESLE

All benefits and exclusions are only briefly outlined here. For further details, please refer to the Policy.

FRER TMREEL R BDENEAL - FEF2HRE -

The application form must be signed by a person who has attained age 18 or above.

REFRBARFMIBTALNRBAZRE -

Applicant must fulfill the requirements as set out in accordance to the Anti-Money Laundering and Counter-Terrorist Financing (Financial Institutions) Ordinance. Should the applicant
have any enquiry on the requirements, please feel free to contact us or your financial consultant/ broker.

HRALBETEHR (FTRAERZMD FESEE (SREE) KD MAIIOMEMER - AL - FRAQERARIEMER LLEH -

This product is underwritten by Prudential Hong Kong Limited (“PHKL"). Prudential General Insurance Hong Kong Limited (“Prudential *) has been delegated and authorised by PHKL
to provide administrative support in relation to the group life business. The copyrights of the contents of this document are owned by PHKL.

IERBRHRRARDT [RBRR] AR - RARBRZERBERVFARARART [Ril] REHEBITREE - XA ZRIERBRBREAES -

This document is for Hong Kong distribution only. It is not an offer to sell or solicitation to buy or provision of any insurance product outside Hong Kong. PHKL and Prudential do not
offer or sell any insurance product in any jurisdictions outside Hong Kong in which such offering or sale of the insurance product is illegal under the laws of such jurisdictions.

WX MHEEERBIRSE YT ERBER/ERBFIMERAL EREHBETARBER - WEBBRIIZEMRAZEERREIHEEMRRERBNRE - RAF
BREFRBTEEZREEERERIHEZRRER

Collection of Levy by the Insurance Authority (“IA”) — From 1 January 2018 onwards, a levy on insurance premiums for insurance policies will be payable to IA by policy holders. TA will
collect the levy from policy holders through insurance companies. The amount of the levy may be subject to change depending on the applicable levy rate, which shall be determined
by when the first premium is due which is the date when the policy becomes effective. Policy holder shall commit an offence and be liable to a pecuniary penalty not exceeding
HK$5,000 for failure to timely pay the levy. Levy must be paid when the premium is paid. To avoid any doubt, you must pay us the premium and levy once policy is effective.

In this connection, notwithstanding anything contained in this form, policy provision or any other agreements between us, you agree us with the following assistance as may be
necessary to enable us to collect any outstanding levy payable to IA in respect of the policy applied under this application form to the extent applicable and relevant, subject to the
terms hereof:

(a) you agree the prepayment of levy on prepaid premiums if you pre-pay any premium; and

(b) in case the payment you pay to us is insufficient to pay for both premium and levy, you authorise us to settle the levy first; and

(c) In case the payment you pay to us is to settle outstanding levy, oldest outstanding levy will be settled first.

All the premiums listed in this application form exclude levy.
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(b) ME TN S ETR AR RE REE - BTRESRAENGREE &

© WA TN MR BIENaSNZE - RE S SR RATSNENEE -

FREATIHNTAAREL TOERE -



Personal Information Collection Statement (“PICS”) & B A E X E B

Prudential General Insurance Hong Kong Limited (referred to as “Company”, “our”, “we”, or “us”) take the privacy and protection of your personal information seriously. We collect personal
information from you that is necessary or helpful for us to either provide you with the product or service you have requested or to comply with statutory or contractual requirements (including
the purposes mentioned below), or even for security purpose. We may collect personal information including, but not limited to, full name, address, contact details, contact details history,
date of birth, gender, nationality, family members, beneficiaries, identity card copy and details, travel document information, health/ medical records, credit information, product history,
claims history, biometric data including but not limited to your voice pattern, fingerprint and facial images, your location information based on your device, financial and medical information
("Personal Information") to provide you with the insurance or financial products or services. “Personal information” shall also include, but not be limited to, the personal information relating
to your beneficiaries (or any other person designated or entitled to receive any benefits under an insurance policy), dependents, authorised representatives, company staff, and other
individuals in relation to which you have provided personal information. If you provide personal information about another person to us, you confirm that you are either their parent or
guardian or you have obtained that person's consent to provide such personal information for use and transfer by the Company for the purposes set out in this PICS. We may also collect
Personal Information about you from third parties such as other insurance companies, agents, credit reference/ reporting agencies, vendors, financial institutions, fraud prevention agencies,
government agencies, medical personnel, courts or public record.
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China Personal Information Protection Law (PIPL) {H#E A REMBEEAESBREE)

The PIPL Addendum supplements the Personal Information Collection Statement and applies to you if you are located in Mainland China. The PIPL Addendum is available on our website at
https://www.prudential.com.hk/en/china-personal-information-protection-law/

TEAMNBAATSEHABAAGERUNEERNFE R OREEPEABAABAEBETANST - &0 EAB UK
https://www.prudential.com.hk/tc/china-personal-information-protection-law/ 2 B o B A i 78 A A °

1. Purpose of Collection WWEEE R 2 B 1y

We may use your Personal Information for the following purposes: (a) the administration of our products and services, including to provide any relevant services as discussed with you
prior to any purchase of a product or service; (b) to process your application; (c) to administer and process insurance policies, insurance claims, medical, security and underwriting checks;
(d) to process payment instructions; (e) to verify your eligibility for insurance, financial or wealth management products and services; (f) to design and provide you with insurance,
financial and related products and services; (g) to communicate with you; (h) to comply with any regulatory or other legal requirements or other internal business requirements (whether
imposed on us or any third parties in Section 2 below), including but not limited to anti-money laundering and Know-Your-Client obligations; (i) to investigate and settle claims and
detect and prevent fraud (whether or not relating to the policy issued in respect of this application) and/ or other illegal activity, or security or technical issues; (j) to carry out checks using
agencies including credit reference agencies, tracing companies or publicly available information; (k) to provide customer services; (1) to perform automated decision-making or profiling;
(m) to perform a policy review or needs analysis; (n) to conduct research and statistical analysis (including use of new technologies); (o) to administer lucky draws and other contests;
(p) to enable us to perform our obligations to you; (g) to keep your information on record and carry out other internal business administration; (r) with your specific consent where
required for direct marketing as explained in Section 3 below, personalise and tailor, customised promotions, messages and suggestions to you; and (s) any other purpose directly
relating to any of the above purposes. With your consent, we may also use your personal data to send you marketing communications, as described in Section 3 below.

Some of the purposes above are necessary to allow us to perform our contractual obligations to you and to enable us to comply with applicable laws and regulation. We may also use
and share your Personal Information for the purposes described above to improve our products and services. Your Personal Information will be stored either for as long as you (or your
joint policyholder) are our customer, or longer if required by law or as is otherwise necessary.
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2. Classes of Transferees 1% & Kl E X & K B

We may disclose your Personal Information to the group of companies including the Company and those of other entities whose ultimate parent company is Prudential plc including
but not limited to Prudential General Insurance Hong Kong Limited (“companies within the Prudential Group") and their respective insurance agents, and to our financial/ medical/
wellness/ health business partners. We may also disclose your Personal Information to the following third parties (within or outside Hong Kong) for the purposes outlined at Section 1
above: (a) insurance agents; (b) insurance brokers; (c) re-insurance companies; (d) claims investigation companies; (e) organisations that consolidate claims and underwriting
information for the insurance industry, fraud prevention organisations, other insurance companies (whether directly or through fraud prevention organisations or other persons named
in this paragraph) and databases or registers (and their operators) used by the insurance industry to analyse and check information provided against existing information; (f) third party
service providers who provide administrative, telecommunications, computer, information technology, data processing and storage, customer satisfaction analysis, payment, printing,
redemption or other services to us to enable us to operate our business (including without limitation other insurers, lawyers, bankers, accountants, professional advisors, financial
institutions and trustees, auditors, IT service and platform providers, insurance intermediaries, investment managers, agents, pension trustees (and other stakeholders), scheme advisors,
introducers, and selected third party financial and insurance product providers); (g) industry associations and federations; (h) medical bill review companies; (i) your joint policy or
investment holder; (j) researchers; (k) credit reference agencies; (I) debt collection agencies; (m) partnering financial institutions and partnerships; and (n) financial crime prevention
agencies, any legal, regulatory, law enforcement or government bodies and the courts. We may also disclose your Personal Information to an actual or proposed assignee or participant
in connection with a transaction with another company which affects the control, governance, structure and/ or management of all or a substantial part of our business, or if required
to satisfy applicable legal or regulatory requirements. With your consent, we may also disclose your personal data to third parties to allow them to send you marketing communications,
as described below.
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3. Use and Transfer of Personal Data for Direct Marketing Purposes £ i R B E A ERMEEZREAE

With your consent, we intend to use your name and contact details for promotional and marketing purpose including sending marketing communications and conducting direct
marketing to you by electronic and non-electronic means including by post, in relation to the following products, services and subjects, and we require your consent in order to do so:
insurance; annuities; retirement schemes; pensions; wealth and financial management; estate management; investment; financial; medical/ wellness/ health related products,
reward/loyalty programme services and subjects ("Classes of Marketing Subjects").



We also intend to transfer your name and contact details to our insurance agents, other companies within the Prudential Group and their respective insurance agents, our Business
Partners, and our Marketing Partners, to enable them to market any of the Classes of Marketing Subjects to you, and your written consent is required in order for us to do so. We may
provide your personal data to such transferees for gain.

If you change your mind, and/ or you would like to opt-out of receiving direct marketing, you can advise our Data Protection Officer at service@prudential.com.hk.
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MEATHEEE @ &/ kB MERIENESZEEMSHERE - Al UEEMINERMREEEELS (service@prudential.com.hk)  ©

Consequence of failing to provide Personal Information 5K BEIR A A &R RIS &

Unless otherwise specified by us, it is mandatory for you to provide the Personal Information requested by us. If you do not provide such Personal Information, we may not be able to
provide you the product or service that you've requested.

BIERMBERE - DRIETUARFEBRMERNEALY - EETRIEHEBREAER - R EEERE TRHMERMERLRS -

Access and Correction Rights 2= B F1 5 IE FY#EF

Under the Personal Data (Privacy) Ordinance (the "Ordinance”), you have the right to request access to and correction of any Personal Information that you provide to us. If want to
exercise your rights, or if you require any other information, you can advise our Data Protection Officer at service@prudential.com.hk or contact us using the details on “Contact Us”
section of the Company website (https://www.prudential.com.hk/scws/pages/en/contact-us/contact-us-home/index.html) or our Privacy Notice.

If you move/ moved to a European Union (“EU”) jurisdiction, we may be required to provide you with further information, and you may have additional rights, under the EU General
Data Protection Regulation. This information and these rights are set out in the Privacy Notice on our Company website.

We update our Privacy Notice from time to time. We encourage you to familiarise yourself with the Privacy Notice on our Company website. The Privacy Notice is available on our
Company website at https://www.prudential.com.hk/scws/pages/en/privacy-policy/index.html. By completing and progressing with this form, you confirm that you have read and
understood this PICS.

Business Partners means our service providers who provide administrative, telecommunications, computer, information technology, data processing and storage, customer satisfaction
analysis, payment, printing, redemption or other services to us to enable us to operate our business, accountants, auditors, IT service and platform providers, insurance intermediaries,
reinsurers, investment managers, agents, pension trustees (and other stakeholders), scheme advisors, introducers, selected third party financial and insurance product providers, and our
legal advisers.

Marketing Partners means our service providers who provide administrative, telecommunications, computer, payment, printing, third-party rewards/ loyalty/ privileges programs,

medical/ health/ wellness related products, redemption or other services to us to enable us to operate our business, insurance intermediaries, pension trustees (and other stakeholders),

scheme advisors, introducers and selected third party financial and insurance product providers.
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Opting-out of Marketing Communications and Materials 18 48 77 35 # E B K &

O

If you do not agree to receive marketing communications and materials from the Company, please check this opt-out box.

If you do not check the opt-out box and sign below, you agree to the provision and use of your personal data by the Company for direct marketing purposes in accordance with Section
3 of the PICS.

MR TREREARTN TS EEBARER  FEBLERIE -
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Authorised Signature of Applicant Signature of Financial Consultant/ Broker

RmAREES BEEER SR EE

Name and Position in BLOCK LETTERS and same as HKID/ Passport Financial Consultant/ Broker's Name (Please complete in BLOCK LETTERS)
HERBA GERREXIERERRREEFME ER) RMRAR et (BRTEHAR)

Chop of Company (if any) Financial Consultant/ Broker’s Division and Code

REEE (0F) TR IS4 AR R R AR

Mobile Number
TRENE RIS

Application Date Office Location
AR EHA WNEIE



Member Enrollment Form of PRUChoice Group Life Assurance

REAES ERASHE| S88ER

Name of Member Gender ,\S/‘t(;rttzl Date of
Game (:;%}-g;égsspon) Group HIKIDINO. Ejg D(Sc'j/en?;/B;r;)h BRI TS Email Address Mobile No.
(B S G ) a5 sannwm  Boo  mamm  Seee o CTAR BB RO
Femele SRR Married (B/ A1 %)
Sur;\;me Givenglt\lame Z(F) B4E (M)
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15

Note f&#t : Please make more copies of this form for completion if space is insufficient. 1 & KRN RIEE « BIELFHLAEES -
Only eligible employee can participate in this Policy. REAEREE + T A] 2NILIRE ©
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