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PRUChoice Maid Insurance

In today’s busy life, it is common to have a domestic helper at home and
take aload off your mind. Whether the family hires an overseas domestic
helper or local full-time/ part-time domestic helper, Prudential General
Insurance Hong Kong Limited (“Prudential”) is pleased to offer you
PRUChoice Maid Insurance, a comprehensive domestic helper insurance
plan which allows you to meet the legal obligation as an employer and to
provide an extra protection to your family and domestic helper.
PRUChoice Maid Insurance also gives you an optional choice of Critical
Iliness Medical Top-Up Benefit to provide an additional medical
protection against the critical illnesses* incurred by your overseas
domestic helper.

* 40 specified critical illnesses are covered under the Critical Illness Medical Top-Up
Benefit.

(Applicable on or after 1 June, 2021)

Special Features

[

Clinical Benefits cover outpatient, physiotherapy and chiropractic
treatment.

Hospitalization and Surgical Benefits cover the fees of doctor’s visit,
room and board, miscellaneous hospital expenses and surgical
expenses (including surgeon’s fee, anaesthetist’s fee and operating
theatre fee) for surgery or treatment carried out at hospital and day
care clinic.

Optional cover of Critical Iliness Medical Top-Up Benefit provides
extra protection of hospitalization and surgical expenses against up
to 40 specific critical illnesses, which is open to apply with
Comprehensive Plan or those who currently insuring with other
domestic helper insurance of other insurer.

Family Member Abuse Benefit provides extra benefit on medical
expenses including fees of body check-up, psychologist and
psychiatrist incurred by your family if directly suffer bodily injury or
sickness from the malicious act of the overseas domestic helper.

Domestic Helper's Maternity Benefit provides you a lump sum
subsidy for hiring additional overseas domestic helper if your current
overseas domestic helper is pregnant or on her maternity leave that
results her in being unable to fully perform her ordinary duties.

We will compensate you up to 100% of the monthly earnings of your
domestic helper for his/ her first 12 months’ temporary incapacity
that you are liable to pay under Employees’ Compensation.

Repatriation Expenses Benefit covers both death and medical
unfitness cases.

Benefit of Hospital Cash Subsidy is payable from the first day of
hospitalization.

Insurance Cover at a Glance

Basic Plan

Maximum
Limits (HK$)

(Applicable to Local Domestic Helper (full time/ part-time) and
Overseas Domestic Helper)

Employees’ Compensation 100,000,000/
event

Protects you against liability under the Employees’

Compensation Ordinance and Common Law for

damages, claimant’s cost and expenses if your

domestic helper suffers from injury or disease

arising out of and in the course of his/ her

employment.

Comprehensive Plan
(Applicable to Overseas Domestic Helper only)

100,000,000/
event

1. Employees’ Compensation

Protects you against liability under the Employees’
Compensation Ordinance and Common Law for
damages, claimant’s cost and expenses if your
domestic helper suffers from injury or disease
arising out of and in the course of his/ her
employment.

2. Hospital Cash Subsidy*

Compensates a daily benefit if you suffer from an
interruption of service due to the hospitalization
of your domestic helper from the first day of such
hospitalization given there is a valid claim under
Section 8 — Hospitalization And Surgical Benefits,
that may subsidize the cost of hiring a temporary
local domestic helper to support in this period.

6,000/ year
(200/ day)

3. Fidelity Protection

Compensates you for your financial loss caused by
fraud or dishonesty of your domestic helper,
including a HK$3,000 unauthorized long distance
call cover per annum.

Replacement of External Door Lock and Metal
Gate Lock Extension:

If there is a valid claim under Fidelity Protection,
we will extend to pay for the actual costs incurred
for replacement of external door lock and metal
gate lock following the termination of
employment contract with your domestic helper
due to fraud or dishonest act of your domestic
helper. Such replacement, however, must be
undertaken within 14 days after the termination.

6,000/ year

500/ year

4. Repatriation Expenses 30,000/ year

Reimburses you for the costs of repatriating your
domestic helper to his/ her country of residence
following his/ her death or medical unfitness to
continue the contract of employment.

5. Re-hiring Expenses 15,000/ year
Covers your re-hiring expenses, such as air ticket

and agency fee, incurred in acquirin(r; a

replacement  following your domestic helper’s

repatriation covered under Section 4 — Repatriation

Expenses.

10.

M.
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. Household Property

Compensates for household appliances and/ or
furniture at your home which are accidentally
damaged by your domestic helper. Maximum
amount recoverable for any one item/ pair/ set is
HK$1,000 subject to an excess of the first
HK$250 of each and every loss which is not
payable under this section.

. Clinical Benefits®

Covers your domestic helper’s out-patient clinical
expenses  (including fees of  specialist,
physiotherapist and chiropractor if
recommended by doctor) and/ or bone-settin
expenses incurred for medical treatment o
accidental injury or sickness:

e Out-patient clinical expenses

e Bone-setting expenses

. Hospitalization and Surgical Benefits*

Pays for the following medical expenses incurred

bﬁ/ your domestic helper at hospital or day care

clinic for surgery (including day care surgery) or

treatment of accidental injury or sickness :

e Doctor's Visit, Room and Board, and
Miscellaneous Hospital Expenses

e Surgical expenses (including surgeon’s fee,
anaesthetist’s fee and operating theatre fee)

. Dental Expenses”®

Covers your domestic helper's emergency dental
treatment expenses, including oral ‘surgery,
treatment of abscesses, X-rays, extractions or
fillings, up to two thirds of the dental expenses
per visit.

Personal Accident

Provides benefits for your domestic helper or his/
her legal representative if he/ she suffers from
death, total permanent disablement, loss of sight
or loss of limb(s) by accident during his/ her rest
days in Hong Kong.

Re-hiring Transition Period Protection

Provides you with an extra coverage before you

hire a new domestic helper if your existing

domestic helper’s contract is terminated. You are

free to select either:

e To extend the
correspondingly; or

e To protect your local domestic helper hired
during the transition period with the Basic Plan

period of insurance

.Domestic Helper Personal Liability

Protects your domestic helper against the
gersonal legal liability in respect of third party
odily injury and/ or property damage arising out
of negligence of your domestic helper within
Hong Kong.

2,500/ year

4,000/ year

210/ visit/ day
100 Mvisit/ day
(500/ year)

30,000/ year

400/ day

18,000/
operation

2,000/ year

200,000/ year

Unlimited
transition
throughout
policy period

Max.

3 months/
transition

100,000/ year
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Flexible Change of Overseas Domestic Helper

H ’ i A 10,000/ year 4
13. Domestic Helper's Maternity Benefit y Why should your overseas domestic helper insure

Compensates a lump sum allowance for hiring an “Critical Illness Medical Top-Up Benefit”?

additional overseas domestic helper if your ) ) ) . 1.If the contract of your current overseas domestic helper is

domestic helper is pregnant or on maternity leave As a caring employer, ensuring your overseas domestic helper is in terminated during the period of insurance, you are free to either

that results her in being unable to fully perform good health would be an important priority in your household. If tend th iod of i h ' t tect locdl

her ordinary duties (e.g. heavy duties) during the your overseas domestic helper is hospitalized due to critical illness, exten ) € perio ,O msgrance or C, ange to protect your loca

period of "insurance provided that date of the actual medical expenses incurred may exceed your expectation domestic helper with Basic Plan until the replacement overseas

icr?srl]ﬁgpr)]tclgr\]/vhrigﬁsits cfear!iﬁgjltgmat(;]c?ctopreirrlloﬂor?f where the Comprehensive Plan may not be able to fully cover the donjegtlc helper' anoard up to maxmgm 3 months per transition

Kong, and the contract o¥ such addition(?l medical expenses of your overseas domestic helper. Therefore, (unlimited transition throughout the policy period) at no cost under

overseas domestic helper signed during the insuring your overseas domestic helper with the “Critical Iliness Re-hiring Transition Period Protection.

period of insurance and no later than 2 months Medical Top-up Benefit” would be the best way to minimize your 2. If you change your overseas domestic helper during the period of

from the expected delivery date is provided. \ﬁnancial burdens. ) insurance, coverage can be transferred to the new overseas domestic

helper at no cost provided that prior notification made and accepted
40 Critical Tlinesses under by Prudential in writing and the waiting period will be counted
. L . fresh.
14. Family Member Abuse Benefit 15,000/ year Critical Iliness Medical Top-Up Benefit ares

Covers medical expenses incurred by you or your Cancer Ilinesses related to . ] ] = ] -

family member for bodily injury sustained or 1. Cancer Major Organs and Functions Simple Out-patient Clinical Claim Procedures

sickness contracted which is directly caused by Ilinesses related to the Heart 22. Blindness

your domﬁst!c helper’s I'ﬂC1|ICI(|)US GdCt (Pg_l'cel 2. Cardiomyopathy 23. Chronic Liver Disease Simply state your policy number on the back of the original clinical

:gggﬁ a\r,gtreqlljri]rve(ijs)tl\g/i(iﬂi?]nth;eglrjsg6?12]ont??§fr|(§r?w 3. Coronary Artery Disease 24. Deafness receipt which should include the name of your overseas domestic

the date of such incident. Requiring Surgery 25. End Stage Lgng Diseﬂ§§ helper, diagnosis and consultation fees, then send the receipt to your

We extend to cover the fees of body check-u 4. Heart Attack 26. Fulminant Viral Hepatitis financial consultant or Prudential General Insurance Hong Kong

and psychiatrical  treatment upon doctor’s 5. Heart Valve and 27. Kidney Failure Limited (3/F, 25 Westlands Road, Berkshire House, Hong Kong). For

recommendation and the fee of psychological Structural Surgery 28. Loss of Independent

treatment incurred by you or your family member
under this section.

Optional Cover
(Applicable to Overseas Domestic Helper only)

6. Primary Pulmonary Existence (before aged 60)
Arterial Hypertension 29. Loss of Speech
7. Surgery to the Aorta 30. Major Burns
31. Major Organ

Ilinesses related to the Transplantation

other claims conditions, please refer to the policy for details.

10%

10% Discount on PRUChoice Home Insurance
If you insure PRUChoice Maid Insurance and PRUChoice Home

Nervous System 32. Medullary Cystic Disease Insurance at the same time, you can enjoy 10% first year premium
8. Alzheimer's Disease 33. Severance of Limbs discount on both products.
15. Critical Iliness Medical Top-Up Benefit* 9. Bacterial Meningitis 34. Total and Permanent

Upon choosing this optional Critical Illness Medical Top-Up Benefit
with Comprehensive Plan at the same time, if your domestic helper
has been diagnosed with any one of the 40 covered critical illnesses
(see table below), the maximum limit of Section 8 — Hospitalization
and Surgical Benefits in the Comprehensive Plan will be increased
from the original of HK$30,000 per year to HK$150,000 per year, in
which the sub-limits of Doctor's Visit, Room and Board, and
Miscellaneous Hospital Expenses and Surgical Expenses (including
surgeon’s fee, anaesthetist's fee and operating theatre fee) as

10. Benign Brain Tumour
11. Brain Surgery

12. Coma

13. Encephadlitis

14. Major Head Trauma
15. Motor Neurone Disease
16. Multiple Sclerosis

17. Muscular Dystrophy

Disability (before aged 60)

Other Major Ilinesses
35. AIDS due to Blood
Transfusion
36. Aplastic Anaemia
37. Elephantiasis
38. Occupationally

Waiting Period

A waiting period of 15 days from the effective date of the policy is
applicable to Hospital Cash Subsidy, Clinical Benefits, Hospitalization
and Surgical Benefits, Dental Expenses and Critical Iliness Medical
Top-Up Benefit (unless the critical illness is solely and directly caused by
an accident and has arisen within 90 days of such incident). However,

i i i i i 18. Paralysis Acquired HIV
mentioned in the Comprehensive Plan will be no longer applicable. o PCII’kiI’)llSOI’]'S Sl 2 Se\?ere ENSHE the waitin‘g period of Aabove mgntioned beneﬁts can beAwaived at
Alternatively, if you are currently insuring with other domestic helper 20. Poliomyelitis Arthritis Prudential’s discretion, if, at the time of claim, you can provide a proof
insurance of other insurer which provides hospitalization and surgical 21. Stroke 40. Terminal Iliness in the form of your previous original policy substantiating that the
benefits or the like, you can opt to insure with Critical Iliness Medical same domestic helper was covered under similar benefit(s) right before
Top-Up Benefit individually (without the Comprehensive Plan) for ; ; )
extra protection against the 40 covered critical illnesses (see table Remarks the effective date of this policy.
belowg), that we will pay the medical expenses of doctor’s visit, room

and board, miscellaneous hospital expenses and surgical expenses
(includin%surgeon’s fee, anaesthetist’s fee and operating theatre fee)
incurred by your domestic helper at hospital or day care clinic (after
deducted ‘any recovered or recoverable expense from all other
sources) up to HK$120,000 per year provided that the first HK$30,000
of loss per year is not payable.

~ The benefit is subject to the Waiting Period.

A waiting period of 12 months from the effective date of the policy is
applicable to Domestic Helper's Maternity Benefit in respect of the date
of conception of the overseas domestic helper. In all circumstances,
waiting period of Domestic Helper's Maternity Benefit will not be
waived.

In the event of new replacement and/ or additional overseas domestic
helper during the period of insurance, waiting period for all benefits
mentioned above will be counted afresh from the effective date of
subsequent endorsement accepted and issued by Prudential as if a new
Policy had been taken out.



Main Exclusions

\@

The following is a summary of major exclusions to PRUChoice Maid
Insurance. Please refer to the Policy for complete details.

General Exclusions applicable to All Sections

War and kindred risks, government acts, nuclear hazard and civil
commotion

Pregnancy (except under Section 13 — Domestic Helper's Maternity
Benefit), miscarriage, infertility treatment or childbirth or
complications thereof

Willful malicious or unlawful act (except under Section 14 — Family
Member Abuse Benefit)

The insured does not contract with the domestic helper for
employment

Loss of or damage to property, third party liability or personal
accident arising from communicable disease, COVID-19 or pandemic

Exclusions to Sections 2, 7, 8,14 and 15 (Hospital Cash Subsidy,
Clinical Benefits, Hospitalization and Surgical Benefits, Family
Member Abuse Benefit and Critical Iliness Medical Top-up Benefit)

Pre-existing medical conditions

Pulmonary tuberculosis, geriatric nursing, cosmetic surgery and eye
refraction including eye tests or any costs of fitting of spectacles
General body check-up, convalescence or rest care (except under
Section 14 — Family Member Abuse Benefit)

Exclusions to Section 9 (Dental Expenses)

Oral examination, scaling polishing or cleaning, crowning root canal
treatment, any cost of bridges braces or dentures and dental
prosthetics involving precious alloy restorations

Exclusions to Section 12 (Domestic Helper Personal Liability)

Employer’s liability

Property belonging to or held in custody or control of the insured or
the insured’s family members and relatives, overseas domestic
helpers or their family members

Any occurrence outside Hong Kong

Exclusions to Section 13 (Domestic Helper’s Maternity Benefit)

The insured does not hire an additional overseas domestic helper
Date of conception of the overseas domestic helper occurs prior to
the effective date of the Policy or within the first 12 months from the
effective date of the Policy

The insured is not named as the employer in the employment
contract of the additional overseas domestic helper

The sign date(s) of the employment contract of the additional
overseas domestic helper do(es) not fall within the period of
insurance
The sign date(s) of the employment contract of the additional
overseas domestic helper is later than 2 months from the expected
delivery date of the pregnant overseas domestic helper

Exclusions to Section 15 (Critical Illness Medical Top-up Benefit)

Pre-existing critical illness

The first HK$30,000 of loss per year per Policy is not payable if this
Section is solely insured under the Policy (without Comprehensive
Plan)

—_

Important Note

. This insurance is only applicable to domestic helper who is aged 18 —

65 and performs household work for you.

. Basic Plan is applicable to both local (full time/ part time) and

overseas domestic helper. T month and 3 months options of Basic
Plan are only applicable to local domestic helper (full time/ part
time).

. Comprehensive Plan is only applicable to overseas domestic helper.
. Critical Illness Medical Top-Up Benefit is only applicable to overseas

domestic helper who is being covered by Comprehensive Plan or
currently insuring with other domestic helper insurance of other
insurer which provides hospitalization and surgical benefits or the
like, and she/ he did not have a history of contracting any of 40
critical illnesses as listed in the Critical Iliness Medical Top-Up
Benefit, and she/ he did not ever, does not currently and/ or has
foreseeable needs to receive medical treatment or medication for
the covered critical illnesses upon the application.

. In the event of termination or adjustment of the Policy during the

period of insurance, you are still subject to a minimum premium per
policy at HK$300. In any event, no refund of premium is allowed in
the event of cancellation of 1 month or 3 months option of Basic
Plan.

. For the application of post-natal care helper or overseas domestic

helper who is required to perform other duties (e.g. as your driver or
gardener), please contact Prudential for underwriting.
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B o [HARE] 91EA R3MEARBREEBRRBEANAK
RGN (28 FH) -

[raatEl] DERARIIMERERT -

. [eERMnEERE] DERARARKRR [HE5518] HE
R R A TE’J%EEI%KA%M TEREEFMHERR
BRLUREBHIMERERT - Maz/MERERE TERBRR
RIARE L [BARMINERRE] hMmmREZREER
TARELRAARRZ BRA B - BIER/ HAEEELE -
RAZEYHDIANFTFE -

5. fWERBEBAKIESRERRE  BINASSHRENRE
REBHS300 - AEFIERT - ML IE—EAR=1EARR
Him [REAGE] RE - RE—MITHE -

6. AL A Eiﬁ«a%ﬁﬁ,ﬁ\’rﬁ%% (a0« VERERE A X
T) HOMERER TR - FEAR BB AEERIZLR -

Premium Table R E &

(HK$ B%S)

Period of

gé#g:&i/Helper 1 Month? ' 3 Months? 1 Year 2 Years

—@A?  ={EA82 —F M

IRBREA/

BRREFET

Basic Plan EAGHEI" 120 280 300 550

Comprehensive Plan®

PN 730 1320

Comprehensive Plan +

Crtcal [iness Medical 730 +535 1,320 + 963
hep =1,265 =2,283

SakE .

fE B nER iR

Critical Illness Medical

Top-Up Benefit"
ootk i B AR R >89 1059

Remarks f&7E
. Applicable to Local Domestic Helper (except for Post-Natal Care Helper) and
Overseas Domestic Helper.

ERRA R EIE (F5 A BRRIN) RIMERERT -

. Not applicable to Overseas Domestic Helper.

TERARIMERERT -

. Only applicable to Overseas Domestic Helper.

RERARIMERERT -

. Only applicable to Overseas Domestic Helper who is currently insuring with other
domestic helper insurance of other insurer which provides hospitalization and
surgical benefits or the like.
RERAREREMRBRARNKERTIRBERHTERRFMHERSR
TR OUMRE M IMERER L -

-

N

w

I

o E-I

Scan QR code for instant protection
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Comprehensive Products to Cater for Your Needs

Prudential General Insurance Hong Kong Limited takes care of your everyday needs

by providing a comprehensive range of products, including:

* PRUChoice Card Protection Plus « PRUChoice Medical
« PRUChoice China Accidental e PRUChoice MediExtra
Emergency Medical e PRUChoice Motor
« PRUChoice China Protection « PRUChoice Personal Accident
e PRUChoice Clinic * PRUChoice Personal Accident Plus
« PRUChoice Cruise Travel « PRUChoice Relocation Care
« PRUChoice Golfers « PRUChoice Travel
e PRUChoice HealthCare « PRUChoice Travel Overseas Study
e PRUChoice HealthCheck « PRUChoice Travel Working Holiday
e PRUChoice HealthCheck Deluxe « PRUChoice BMX
* PRUChoice Home (Building Management Xtra)
e PRUChoice Home Décor « PRUChoice Shop
* PRUChoice Home Deluxe « PRUChoice Office
e PRUChoice Home Landlord * PRUChoice Group Medical
e PRUChoice Hong Kong Study Care « PRUChoice Group Life
« PRUChoice Maid o Fire Insurance

and many other insurance products.
To know more about our products, just call us or your financial consultant/ broker.

EmER% 2ZEAEAR
REFRBRA T AGREN T FII0RREY - 2ERELCHE—X -

o RBIEE [ARH] o REBERE (B

o REMEE [PEEINSH] o REEE [fEE]

o REMEE [TRZLE o R [RAE]

o REMHE [DFH) o REBERE (22

o REFEE [ HiRiRiELE] o REBAEE [BLE

o REMEE [SIE < REERE (BEE]

o REMEE [FEH) o REERE [JRiE]

o REMEE [FiaH | o REBAEE EINEEE ]
o REMEE [T RinE] o RABE [ TIFRBE
-ﬁm%gf%Eaj o AR [2FH]

o REMEE [REREH] o RIEE [PHME ]
-ﬁﬁﬁ%f%%?J o REPIEE [FHXH ]

o REFEE [XTH o REBAERE [ERERET]
o REMEE [HBHPHE] < RBEE [ERASE
o REREE [ERE o Mg

N EH B RERBRTS -
WERE A LR IRTSEHE - BEE AR RGBT R/ &4 -
For further information, please contact:

Prudential General Insurance Hong Kong Limited
(A member of Prudential plc group)

3/F, Berkshire House, 25 Westlands Road, Quarry Bay, Hong Kong
Tel: (852) 3656 8362  Fax: (852) 2977 1266

WEEH - FHELRHARE - AT
REBIRER DA

(HERHNEEKE)

B RBREBKSTHIER AE3E

ik ¢ (852)36568362 {HE : (852) 29771266

CoE

www.prudential.com.hk

Note:

This brochure is for reference only and does not constitute any contract or any part thereof
between Prudential General Insurance Hong Kong Limited (“Prudential”) and any other parties.
Regarding other details and the terms and conditions of this insurance, please refer to the policy
document. Prudential will be happy to provide a specimen of the policy document upon your
request.

UMEFREZZ 2R - TRIERRBEBRERRR ( [RH] ) Eﬁiﬁ.ﬁ/\iﬂil‘é‘ﬁﬁﬁ
R Z A KIRA K 2 A - A BARE 2 H A S R IR R A&
B MERE  RELERFERERSUHMTLE -

FE PR - MERER - BIARRAE -
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PRUDENTIAL
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Application Form for
PRUChoice Maid Insurance

REBE [EREE
REER LIRfE5TE
FH 38 R

Applicable on or after 1 June, 2021
2021F6 A1R 2 %@

For further information, please contact:

Prudential General Insurance Hong Kong Limited

(A member of Prudential plc group)

3/F, Berkshire House, 25 Westlands Road, Quarry Bay, Hong Kong
Tel: (852) 3656 8362  Fax: (852) 2977 1266

WEER  FHERREAQF - AT
RAABRERDF

ERFAEERE)
EEHROBER R 2SR AR 3R

BHE ¢ (852) 36568362 (YL ¢ (852) 2977 1266

www.prudential.com.hk

G13/APP0002B/PO1 (06/21)



PRUChoice Maid Insurance R E [BEIEE | REELRETE

Details of Applicant A58 A FE1E (please complete in BLOCK LETTERS 352 ¥ E 8 5)

Gender Female Male
5 B % O g

Surname Given Name

% £

HKID or Passport No. Date of Birth (dd/ mm/ yy)

EEF D BLERTS LAERE (B A/ F)

Occupation

Home Tel No. Mobile No.

FEEFRE MENE IR

(Policy number will be sent to you via SMS

RERIEH @& BREAEX L)

Email Address

EEHOAE Scan QR code to view
’ ) . ) : ) X _ eDocument Guide

(Upon the issuance of the Policy, eDocument will be activated immediately, the hard copies of policy documents and renewal B R IE R

documents issued thereafter will no longer be mailed to you. Please register myPrudential — General Insurance account to access those S

aforesaid documents. Whenever a notification email is sent to your designated email address, you are deemed to have received the BT XFIERA

corresponding new eDocument.

IREF S *%)ﬂ#@’* BVER - BB 2 RE RER G T EBEEFIEIALE « BUAEm )?’Prudentlcﬂ —&

RIRERP - 2&EM Lae X - BERTEBELBRICHENTI I - CHRR S WA BERE
Correspondence Address &l ith 3t

Flat/ Room Floor Block
S L e
Building/ Estate

KE/ BB

Street/ Road & District Area = N o
Pl e OHKE#  ClkiNhge  CINTHR

BFXMF )

Applicant must be the employer of the domestic helper being insured. For overseas domestic helper, applicant must be the employer stated on the employment contract.

HEABARZREERINEE - WAMERERIRR - BFALERFIBREREDH LNEE -

Details of Domestic Helper %E{EI 'r% (Please v as appropriate sEfEEE &M E v ")

[] Local Domestic Helper 7~ 5% 7 B 32 Full-Ti Part-Ti
(Not applicable to Post-Natal Care Helper T3 FIiAFE A &) I:| ull-Time 3 I:| art-Time

[] overseas Domestic Helper $MEXR EE{E T

Domestic Helper 1 Domestic Helper 2
FEE(E I FEERE T2
Surname

<

Given Name

£

Gender

szl

Date of Birth (dd/ mm/ yy)

HERB(R/AIF)

HKID or Passport No.

BB G EHERRD

Country of Residence

RIEH

Working Address of the Domestic Helper 5% BZ{& T T {3t (if different from the Correspondence Address Z0E2 |3t i sfl b ik~ [F])

Flat/ Room Floor Block Building/ Estate
= & & RE/E5E

Street/ Road & District Area . o o
B R CHKEE [ KINARE O NTHR



Details of AppIication Eﬁﬁ% (Please v as appropriate &5 1E i

Applicable to For 1 Month (HK$ per person) For 3 Months (HK$ per person) - For 1 year (HK$ per person)  For 2 years (HK$ per person)
BRAR BRR—EABEEAN) RE=BEAEEEA) RBRR-FEEEA) RIRMF(BEFA)
. + Local Domestic Helper
= §| vy
A k(Sl\cllostlfl Pl&r;b%tz’g T)-Is-t;ital care helper) ARSI EE l:] 120 |:| 280 l:] 300 |:| 550
(K%@}%pwﬁﬂ éf P Overseas Domestic Helper*
. SMNEZR BE(R L
B. Comprehensive Plan #2& 5T 2| Overseas Domestic Helper
’ SMERERL L1730 11520
C. Comprehensive Plan + Overseas Domestic Helper 730 + 1,320 +
Critical Tliness Medical Top-Up Benefit INEREERT []s35= [1963=
A + RN MBARE 1,265 2283
D. Critical Illness Medical Top-Up Benefit Only = Overseas Domestic Helper*
TBIARR IR MY INEEBARIE SMERBE(R L
The existing insurance company of
domestic helper insurance:
R RER TR ENRB AT 1589 11,059

Remarks &t

*

Only applicable to 1 year and 2 years options.

FUERAR—F R WRF A -

# Only applicable to overseas domestic helper who is currently insuring with other domestic helper insurance of other insurer which provides hospitalization and surgical benefits or the like.

SEARE RAMRR R RSRER TREBRM T EREFINEASABRURENIMERERT -
Note & :
1. This insurance is only applicable to domestic helper who is aged 18-65 and performs household work for you.
AR RGEA RS EIE R R MFER 18- 65AMZRERT ©
2. Basic Plan is applicable to both local (full time/ part time) and overseas domestic helper. 1 month and 3 months options of Basic Plan are only applicable to local domestic helper (full time/ part time).
[EAGTE ] BARAWREHIE (28 FE) RIMERERT o [EAGE] O 1EAR3MEA RS IEEEFNAOREEE (28 #8) -
3. Comprehensive Plan is only applicable to overseas domestic helper.
[rAsT8] REARIMERERT -

4. Critical Iliness Medical Top-Up Benefit is only applicable to overseas domestic helper who is being covered by Comprehensive Plan or currently insuring with other domestic helper insurance of other insurer which
provides hospitalisation and surgical benefits or the like, and she/ he did not have a history of contracting any of 40 critical illnesses as listed in the Critical Iliness Medical Top-Up Benefit, and she/ he did not ever,
does not currently and/ or has foreseeable needs to receive medical treatment or medication for the covered critical illnesses upon the application.

[ MBS RIRIE ] SUBARRARIRIR [4ait8l] KEREMRBARNORERTRRBRE T ERFirEAIRRUREOIMERERT - MAIMEREFTERBRARBILKREEL [
TR INEBARIZ ] P ATDIEG0TERRIEEK - IIARREUMAMZRZ BAE GE  RIER RAERNGE  REBENXZENFE -
5. If there are more than one domestic helper to be insured, the selected coverage will apply to all the insured domestic helpers respectively.
ER|RARBBB—EREMITIRR - CFHERNRET IS SIBARMEZRORERT -
6. The above premium has included the Employees’ Compensation Insurance Levy but excluded Levy.
A FREEBERBREMRETLELE -

7. In the event of termination or adjustment of the Policy during the period of insurance, you are still subject to a minimum premium per Policy at HK$300. In any event, no refund of premium is allowed in the event of
cancellation of 1 month or 3 months options of Basic Plan.

HERBHALIERFRRE - BIAREHRENEEREBES300 « EEABERT - & E—EAR=EAREGN [EAE] RE - RE—PATHE -

8. This Application Form is not applicable to post-natal care helper or overseas domestic helper who is required to perform other duties (e.g. your driver or gardener). For the application of above mentioned, please

contact Prudential General Insurance Hong Kong Limited (“Prudential”) for underwriting.

IR TEARIE A S RBEEPEMBE (P10 (ERGMFAKKET) MIMERERT - A LMALERR - BREVDMBRAERAF ( [RHR] ) BEUAEERIRR -

Insurance Details ;Qﬁﬁ*ﬂ (Please v as appropriate 75 1E i

1. Has your domestic helper ever been declined by insurance company to accept or renew or required special terms and/ or additional premium for any LINo%& []ves 2
of the domestic helper insurance policy? If “yes”, please give full details.

BT KRR LTS DR AR SRS RRORE AR EBARIAER - MR SEREIMRE ? BEER (=] - Fard o

2. Would your domestic helper require any foreseeable need for treatment or for consulting any doctor or has ever been confined in a hospital for [INo%& []ves 2
surgery or medical treatment in the last three years? If “yes”, please give full details of such surgery or medical treatment and the related costs.
BTHREBRIRTAEMAER AEIDENFTENETRBE=FAZT AREZIFNIE » BERA [B] - FHOBEBFIN
SAEREER -

Period of Insurance 1R k2

Policy commences on (dd/ mm/ yy) for one year.
AREMR (B Al ) BEH - BR—F -

Payment Method 3+ 77 53%

[ 1By Cheque JAZ Z#&f+ [IBy Credit Card bAfE R
(Please make cheque payable to "Prudential General Insurance Hong Kong Limited" (This Policy will be renewed automatically on a yearly basis subject to underwriting approval and premium and levy will be collected from
BB ERBAR [RAVBRARLF] ) the designated credit card account on the collection date.

REMZREBEFEBDERRLEEHERRFORNBREREE )
Credit Card Account Details {5 f~F O &£
Applicable to payment by credit card only. RSB ZLAEAF#ME 2 BFER ©

|:| V’ S A VISA Card |:| MM, Master Card  Credit Card Number Credit Card Expiry Date (mm/yy)
VISA BFEFR fERRIREH ERFERAME (A1)

1/ We hereby authorise Prudential General Insurance Hong Kong Limited to collect from my/ our designated credit card account for all payment(s), recurring payment(s) and levy(ies) of this Policy including that/ those
related to subsequent endorsement(s) and its renewal(s).

KN ESEERBFRERAT - LRAA BEEENERARFORN  NBEHARENAEREHEERELHE  AREALESERERTHZMEREFIERE REE -

Cardholder’'s Name Cardholder’s Signature Date

ERARFEEALS ERRFEBEAZES B



Declaration 2 8F

1/ We hereby declare and agree that 2N A/ ZEHEARFE :
e I/ we am/ are the employer of the domestic helper to be insured by the Policy, and this domestic helper to be insured is not a post-natal care helper or an overseas domestic helper
who is required to:LEerform the other duties (e.g. as a driver or gardener).

AN BERZEZRFERINEE Mz IRREBIILIFE A EXFTERBEMBIS (P (ERTMWIET) HIMERERT -

the statements and particulars given in this application are, to the best of my/ our knowledge and belief, true and complete and that this application shall form the basis of the
contract with Prudential General Insurance Hong Kong Limited. - e . ) o . N .

RAAN/ BEEMEBER - WREFER DERN 8K - IBRHERE AN/ ESURBAERBRIEREAN/ BESRRBVBEBR AR ZFEIETEHHKE

the insurance will not be in force until the application has been accepted by the Company and the premium has been paid, except to the extent of any official cover note which may
be issued

BEARBSROEHREN  RERERBREL  BAREERERZREET AW -

to the best of my knowledge and my belief and the inquiry to the overseas domestic helper(s) to be insured, he/ she/ they did not have a history of contracting any of 40 critical
ilinesses as listed in the Critical Iliness Medical Top-Up Benefit; and he/ she/ they also did not ever, do(es) not currently and/ or has (have) forseeable need(s) to receive medical
treatment or medication for covered critical illnesses. (This declaration is only applicable when the Critical Iliness Medical Top-Up Benefit is applied.) N

AN E R AAEABEZRIMERER L - ZXRIMERERIVARE L [ERMMERRE] FR7INO0BZRBEK - MAELRAZRZERE
B RIER/ RAARAE  RAEYAZACHFE - (WBBRRIFARRE [BRINEERE] )

Important Notes to Applicant F 55 A B4l

1. Disclosure — The applicant is requested to disclose all facts known to the applicant which are likely to affect acceptance or assessment of the insurance cover the applicant is applying
for. Should the applicant have any doubts about what should be disclosed, please feel free to contact us or your financial consultant/ broker. The applicant is recommended to keep
arecord (including copies of letters) of any additional information given for the applicant's future reference. Failure to disclose may mean that the Policy will not provide the cover
the applicant requires, or perhaps may invalidate the Policy altogether.

BB - RSANERRBFRAMEHEELREDNY - UWRATERE—EHEN  NERRIAAAFSERENER/ KEEH - ML TREREREHR
TERER  GSAREEERTEEN - FREDERELN (REEHFZHA) MERKRSR -
2. Aspecimen copy of the Policy and a copy of your completed Application Form will be supplied on request.
WEFRE  ARRARERERIERREIRIAELE -
3. Allbenefits and exclusions are only briefly outlined here. For further details, please refer to the Policy.
BiRE R MREE L R BIFFMEAE - MM EFL2HRE -

4. The Application Form must be signed by a person who has attained aged 18 or above and applicant must be the employer of the domestic helper.
ERVERFRISRIN ENRFARZRBFALERKERTAET -
5. Any bodily injury or sickness which exists prior to the effective date of the Policy will not be covered under the Policy.
B RBREERAELFEN S RBERKR - —HITZRE

6. Awaiting period of 15 days from the effective date of the Policy is applicable to Hospital Cash Subsidy, Clinical Benefits, Hospitalisation and Surgical Benefits, Dental Expenses and
Critical Iliness Medical Top-Up Benefit (unless the critical illness is solely and directly caused by an accident and has arisen within 90 days of such incident). However, the waiting
period of above mentioned benefits can be waived at Prudential’s discretion, if, at the time of claim, you can provide a proof in the form of your previous original Policy substantiating
that the same domestic helper was covered under similar benefit(s) right before the effective date of this Policy.

Awaiting period of 12 months from the effective date of the Policy is applicable to Domestic Helper's Maternity Benefit in respect of the date of conception of the overseas domestic
helper. In all circumstances, waiting period of Domestic Helper's Maternity Benefit will not be waived.

In the event of new replacement and/ or additional overseas domestic helper during the period of insurance, waiting period for all benefits mentioned above will be counted afresh
from the effective date of subsequent endorsement accepted and issued by Prudential as if a new Policy had been taken out.

[EBEREERE ] ~ [FIRER] ~ [EREFMER] - [TREM] K [BAMNERRE] (ERBIIEBEESIBRNZEBIMLI0RAS BHBKESR
BIBSN) MR EHRREAER A B15K « BRFER TEAMREAENR - R EMRRUARER - BIARRHABERCERELENESR - HERRRER - &
JRIRGURRARIZM R A IRE - LAILGEHA o

[REBINGRE] NeERAREENBERFE12EA - ERERINIZERERELMARFAH12EARN - HIXRE - EEFBERT - [RERID
BRIE | MREE - HT AR o
ITERIG RTINS SRATEIMERER L - KARARMREER - DHfEHEENEEDHENERSEERRRENIE -

7. Please make sure the mobile number and email address of the applicant are correct. Once the Policy is issued, the policy number will be sent to the applicant via SMS. And, system
will send Account Activation Code to the same mobile number during the registration of myPrudential. For environmental protection, Prudential will not mail this policy/
endorsement and the subsequent policy renewal documents to the applicant; the corresponding eDocument will be stored in applicant’s myPrudential account for their reference,
and the applicant can print out the document if necessary. Whenever a notification email is sent to the applicant’s designated email address, the applicant is deemed to have
received the corresponding new eDocument. If the applicant has not registered myPrudential yet, please do so as soon as possible from our company website.
EHEREFANTIREARBREE M ZIERY - RELRR - PBADEBTREFRIIRERS : B0 - BimyPrudentially - RAITNE [@)E TR E A RIHI
KPP ORENS - HREBRR - RS TEBTUILRE/ HERAERZBRIGTHRBA - B2 EFXHERETREF AImyPrudential P A 2 A4 E A T S04
B BBAERERNABTINREX N - GERTEDELUXIBFABENER LY - AFABBKE A/ RAEBNRFTEF XXM - MEFADKRERL
myPrudential + AFE BB AR A R AL R HHR o

8. This product is underwritten by Prudential. The copyrights of the contents of this document are owned by Prudential.
UL EE M B RBURAR o LE X AR Z IRIER B RBPTESR °

9.  This document is for Hong Kong distribution only. It is not an offer to sell or solicitation to buy or provision of any insurance product outside Hong Kong. Prudential does not offer or
sell any insurance product in any jurisdictions outside Hong Kong in which such offering or sale of the insurance product is illegal under the laws of such jurisdictions.
WXHEEEERRE - WARRBEATEERIMERI L ESEHEETORBER - WEBBRIIEMNAZEEREHILETARBERBREE - R
TEEZRAEEERREHILEZRBER

10. Levy collected by the Insurance Authority (if any) has been imposed on this Policy at the application rate and would be remitted in accordance with the prescribed arrangements.
For further information, please visit_http://www.prudential.com.hk/levy or www.ia.org.hk/tc/levy. If you do not pay the overdue levy timely, the Insurance Authority (“IA”) may,
according to the law, impose on the policyholder a penalty and may recover the outstanding levy as a civil debt due to the IA.
REEEZER ( [RER] ) BEREMEXWIRELMWERE  AREMESRBITAREEN - MFESEA - 55 http//www.prudential.com.hk/levy 3%
www.iaorghk/tc/levy « FREI T REKSEFBHLE  REEZER ( [RER] ) ABBEMREBEMER - T ERFEFENRITHEE -



Personal Information Collection Statement (“PICS”) W& B A E ¥ E B

Prudential General Insurance Hong Kong Limited (referred to as “Company”, “our”, “we”, or “us”) take the privacy and protection of your personal information seriously. We collect
personal information from you that is necessary or helpful for us to either provide you with the product or service you have requested or to comply with statutory or contractual
requirements. We may collect personal information including, but not limited to, full name, address, contact details, contact details history, date of birth, gender, nationality, family
members, beneficiaries, identity card copy and details, travel document information, health/ medical records, credit information, product history, claims history, biometric data including
but not limited to your voice pattern, fingerprint and facial images, your location information based on your device, financial and medical information ("Personal Information”) to
provide you with the insurance or financial products or services. “Personal information” shall also include, but not be limited to, the personal information relating to your beneficiaries (or
any other person designated or entitled to receive any benefits under an insurance policy), dependents, authorised representatives, company staff, and other individuals in relation to
which you have provided personal information. If you provide personal information about another person to us, you confirm that you are either their parent or guardian or you have
obtained that person's consent to provide such personal information for use and transfer by the Company for the purposes set out in this PICS. We may also collect Personal Information
about you from third parties such as other insurance companies, agents, credit reference/ reporting agencies, vendors, financial institutions, fraud prevention agencies, government
agencies, medical personnel, courts or public record.
BB AR AR (51 (A28 % [RA) ) REUGETEAERNLERRE o BERPIAT AR TRERM TEXNERKRYE - RAETEERAHER
BEPEAE T RECESXERDNEAER - SRR TRERBRIEREMIRE LA THRNEME N HMTEEARTREBAALR  REETRRE2S i
i~ BHEER  BERGER  HAERE  WR - BE  REKE  XEA  FOBEIARER  REEFEH - @F/ BRLs  EEEHN  BEERLSE  BER
B4 EYPERER - BIFRETRNE TR S EN  BARAELEEG ERETARSLEMEFREREETHLEESY  BIBLEREN ( [BAER]) -
MEAER] HEEETRREEEATALTHEAER  BTOZEREA (REMEMBRBREFIEERARESEMMEAOA)  WEA - RERSK - AFBRENHE
TERREEEAEHNEMAL - M TEEMREEMALHEAER - DXRTETHERE T2 ANk EE ABTERGZA TR BAREEAER A
RENRIMSEEAERERN B O AMNER - RATAIRSRE=)7  EMRRAR - K2 - FEEHRG/ ME®E - (UER - SREE - DIRGEERE - BUTE
B BBAR RSO WEMNE THEAEY -

1. Purpose of Collection W&~ B #
We may use your Personal Information for the following purposes: (a) the administration of our products and services, including to provide any relevant services as discussed with
you prior to any purchase of a product or service; (b) to process your application; (c) to administer and process insurance policies, insurance claims, medical, security and
underwriting checks; (d) to process payment instructions; (e) to verify your eligibility for insurance, financial or wealth management products and services; (f) to design and provide
you with insurance, financial and related products and services; (g) to communicate with you; (h) to comply with any regulatory or other legal requirements or other internal business
requirements (whether imposed on us or any third parties in Section 2 below), including but not limited to anti-money laundering and Know-Your-Client obligations; (i) to investigate
and settle claims and detect and prevent fraud (whether or not relating to the policy issued in respect of this application) and/ or other illegal activity, or security or technical issues;
(j) to carry out checks using agencies including credit reference agencies, tracing companies or publicly available information; (k) to provide customer services; (I) to perform
automated decision-making or profiling; (m) to perform a policy review or needs analysis; (n) to conduct research and statistical analysis (including use of new technologies); (o) to
administer lucky draws and other contests; (p) to enable us to perform our obligations to you; (q) to keep your information on record and carry out other internal business
administration; (r) with your specific consent where required for direct marketing as explained in Section 3 below, personalise and tailor, customised promotions, messages and
suggestions to you; and (s) any other purpose directly relating to any of the above purposes. With your consent, we may also use your personal data to send you marketing
communications, as described in Section 3 below.
Some of the purposes above are necessary to allow us to perform our contractual obligations to you and to enable us to comply with applicable laws and regulation. We may also
use and share your Personal Information for the purposes described above to improve our products and services. Your Personal Information will be stored either for as long as you
(or your joint policyholder) are our customer, or longer if required by law or as is otherwise necessary.
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2. Classes of Transferees & H1EE X & K 3E 5!
We may disclose your Personal Information to the group of companies including the Company and those of other entities whose ultimate parent company is Prudential plc
including but not limited to Prudential General Insurance Hong Kong Limited (“companies within the Prudential Group”) and their respective insurance agents, and to our
financial/ medical/ wellness/ health business partners. We may also disclose your Personal Information to the following third parties (within or outside Hong Kong) for the purposes
outlined at Section 1 above: (a) insurance agents; (b) insurance brokers; (c) re-insurance companies; (d) claims investigation companies; (e) organisations that consolidate claims
and underwriting information for the insurance industry, fraud prevention organisations, other insurance companies (whether directly or through fraud prevention organisations or
other persons named in this paragraph) and databases or registers (and their operators) used by the insurance industry to analyse and check information provided against existing
information; (f) third party service providers who provide administrative, telecommunications, computer, information technology, data processing and storage, customer
satisfaction analysis, payment, printing, redemption or other services to us to enable us to operate our business (including without limitation other insurers, lawyers, bankers,
accountants, professional advisors, financial institutions and trustees, auditors, IT service and platform providers, insurance intermediaries, investment managers, agents, pension
trustees (and other stakeholders), scheme advisors, introducers, and selected third party financial and insurance product providers); (g) industry associations and federations; (h)
medical bill review companies; (i) your joint policy or investment holder; (j) researchers; (k) credit reference agencies; () debt collection agencies; (m) partnering financial institutions
and partnerships; and (n) financial crime prevention agencies, any legal, regulatory, law enforcement or government bodies and the courts. We may also disclose your Personal
Information to an actual or proposed assignee or participant in connection with a transaction with another company which affects the control, governance, structure and/ or
management of all or a substantial part of our business, or if required to satisfy applicable legal or regulatory requirements. With your consent, we may also disclose your personal
data to third parties to allow them to send you marketing communications, as described below.
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3. Use and Transfer of Personal Data for Direct Marketing Purposes £ iR S E A ERHEE ZEH AR
With your consent, we intend to use your name and contact details for promotional and marketing purpose including sending marketing communications and conducting direct
marketing to you by electronic and non-electronic means including by post, in relation to the following products, services and subjects, and we require your consent in order to do
so: insurance; annuities; retirement schemes; pensions; wealth and financial management; estate management; investment; financial; medical/ wellness/ health related products,
reward/ loyalty programme services and subjects ("Classes of Marketing Subjects”).
We also intend to transfer your name and contact details to our insurance agents, other companies within the Prudential Group and their respective insurance agents, our Business
Partners, and our Marketing Partners, to enable them to market any of the Classes of Marketing Subjects to you, and your written consent is required in order for us to do so. We
may provide your personal data to such transferees for gain.
If you change your mind, and/ or you would like to opt-out of receiving direct marketing, you can advise our Data Protection Officer at service@prudential.com.hk.
ERTHRE  RMAREAETOHMEMBEEL  BREENTSHERS  2ERBREFEF I (RFHT) B TEETSHEERMMETERR
8 BMATER REMEL  BMAFZETOREA JLAEEM : Rl F2 - RS BRAS  BENPHER  EEEE  RE o8 BR/ Ri@/ &
BARRER - RE/ BEGERERES ( [{2HENER] ) -
AT TSR AR AR ER AR MORBREA - RAEEANEMB LR RARBRIBA - RPN EBSERHENLHAERY - EMMEHmET
HEHERRHENER - YAFEMTHERARE A LEEM - BMATEERETZARHEBTHEABHMESHE -
WMEATHEEE R/ KA T ERENETERENISHRE - AT ABER P & RHRE = E# 4 service@prudential.com.hk ©

4. Consequence of failing to provide Personal Information 5k B512 it 8 A & £y 574
Unless otherwise specified by us, it is mandatory for you to provide the Personal Information requested by us. If you do not provide such Personal Information, we may not be able
to provide you the product or service that you've requested.
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5. Access and Correction Rights 2= B 15 IE 9 5|
Under the Personal Data (Privacy) Ordinance (the "Ordinance”), you have the right to request access to and correction of any Personal Information that you provide to us. If want
to exercise your rights, or if you require any other information, you can advise our Data Protection Officer at service@prudential.com.hk or contact us using the details on “Contact
Us” section of the Company website https://www.prudential.com.hk/scws/pages/en/contact-us/contact-us-home/index.html or our Privacy Notice.
If you move/ moved to a European Union (“EU”) jurisdiction, we may be required to provide you with further information, and you may have additional rights, under the EU General
Data Protection Regulation. This information and these rights are set out in the Privacy Notice on our Company website.
We update our Privacy Notice from time to time. We encourage you to familiarise yourself with the Privacy Notice on our Company website. The Privacy Notice is available on our
Company website at https://www.prudential.com.hk/scws/pages/en/privacy-policy/index.html. By completing and progressing with this form, you confirm that you have read and
understood this PICS.
Business Partners means our service providers who provide administrative, telecommunications, computer, information technology, data processing and storage, customer
satisfaction analysis, payment, printing, redemption or other services to us to enable us to operate our business, accountants, auditors, IT service and platform providers, insurance
intermediaries, reinsurers, investment managers, agents, pension trustees (and other stakeholders), scheme advisors, introducers, selected third party financial and insurance
product providers, and our legal advisers.
Marketing Partners means our service providers who provide administrative, telecommunications, computer, payment, printing, third-party rewards/ loyalty/ privileges programs,
medical/ health/ wellness related products, redemption or other services to us to enable us to operate our business, insurance intermediaries, pension trustees (and other
stakeholders), scheme advisors, introducers and selected third party financial and insurance product providers.
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Opting-out of Marketing Communications and Materials 3548 7 45 #E @A & = H
Q If you do not agree to receive marketing communications and materials from the Company, please check this opt-out box.
If you do not check the opt-out box and sign below, you agree to the provision and use of your personal data by the Company for direct marketing purposes in accordance with
Section 3 of the PICS.
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Signature of Applicant* Financial Consultant’s Name (Please complete in BLOCK LETTERS)
BAEE" BHEMEE (BRERES)
Financial Consultant’s Division and Code
X 12 B R AR B R AR R
Application Date Mobile Number Office Location
RIREE BN E RIS PEA B

* The signature of this Application Form is only valid for 30 days from the date of your signature. It FRFEZR_EA)EE RAEE H 308 WA
For Office Use Only ANA R]E A
Approved by Date Effective Date

Restrictions [ No [J Yes



	gender set: Off
	fill_14: 
	fill_15: 
	fill_16: 
	fill_17: 
	fill_18: 
	fill_19: 
	fill_20: 
	fill_19A: 
	fill_21BBB: 
	fill_21AA: 
	fill_21BB: 
	fill_22: 
	fill_22W: 
	address set2A: Off
	choose set 05A: Off
	choose set 05AAA: Off
	fill_2: 
	fill_3: 
	fill_4: 
	fill_5: 
	fill_6: 
	fill_7: 
	fill_8: 
	fill_9: 
	fill_10: 
	fill_11: 
	fill_12: 
	fill_13: 
	Text5B: 
	Text5A: 
	Text5C: 
	Text5D: 
	Text5E: 
	address set2: Off
	fill_1_2: 
	fill_1_2W: 
	001: Off
	choose set 12b: Off
	undefined_2: 
	undefined_2A: 
	payment set: Off
	payment setSDW: Off
	Credit Card Number: 
	undefined_5: 
	undefined_6: 
	undefined_7: 
	undefined_9A: 
	undefined_9D: 
	fill_3_2: 
	fill_5_2: 
	choose set 01: Off
	choose set 04: Off
	choose set 05: Off
	choose set 06: Off
	I we do not wish to receive any marketing communications from Prudential General Insurance Hong Kong Limited: Off
	fill_3_3: 
	fill_4_2: 
	fill_5_3: 
	fill_6_3: 
	fill_7_3: 
	DateA: 
	DateDD: 
	DateWWW: 
	Restrictions: Off


