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PRUChoice Group Life Assurance
RBIFE [BEASE

Nowadays, we understand that it is not easy to recruit talents to cope with business expansion. It becomes vital to retain quality people no
matter by offering them attractive remuneration and by providing comprehensive package of group life*. At Prudential, we offer a variety of
choices in group life to suit your need and your budget. With us, you can leave the protection provided to your employees to us and focus on
running your business successfully.

(Applicable on or after 21 April, 2020)
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Note f#5E: * Group life business is underwritten by Prudential Hong Kong Limited (“PHKL"). Prudential General Insurance Hong Kong Limited has been delegated and authorised by
PHKL to provide administrative support in relation to the group life business.

ERASEBIARBREERAR ( [RARK] ) AR - RERRECREERAVRERAREEZEBITRER -
Prudential General Insurance Hong Kong Limited and Prudential Hong Kong Limited are referred to as “Prudential”.

B R ER AR RRBERBRBRABATERERS [fRaE]) -

Special Features &t 143 2 ®

Basic Benefit EZA{RFE Optional Benefit 8 SMRFE
v Top-Up Life Benefit
FINBIRE
Accidental Death and Disablement Benefit
Core Life Benefit v BINLT RISERE
ERASRE

v Total and Permanent Disability Benefit (Any Occupation)
52 MK ARRIRE (R )

Crisis Protection Benefit

Y iR

e PRUChoice Group Life Assurance is designed for companies operating in Hong Kong with 2 employees or above.
REFBE [ERASE] ERERELENEM2EESIALHRAMER

o Different plans of benefit and optional benefits are available. You can provide benefits to different eligibility of employees according to their needs.
RETRNRESHREIMRFIER - SBARFRBTRNA EEEERMRE -

e Optional benefits of “Top-Up Life Benefit”, “Accidental Death and Disablement Benefit”, “Total and Permanent Disability Benefit” and “Crisis Protection
Benefit” are available.

BEFEINSEERM [RIASRE] - [BIMECRBERE] - [R2MKABRKRE] & [BRERE] -

e 39 critical ilinesses are provided under “Crisis Protection Benefit”.

£ [ERRE] B H30ERRESHEE -

e Automatically renewed every year without any additional administration procedure.

FFEHBPER - BREINFE -

Core Benefit A {RE

Core Life Benefit 4~ A SR[E

Three plans of benefits are available to members. The limit of the plan selected is payable upon the death of the member resulting from any cause.

—RELRERETEE - THEEREMRETES Y  HRMERERNRESRESEE -

Table of Benefits {REE £ RER

Plans of Benefit Plan 1* Plan 2 Plan 3
REZER e E £42 £43
Sum Assured per Member (HK$)

SLEERRLEOEES) 100,000 250,000 500,000

Note f#7T : * Companies with 2 - 4 employees are only eligible to insure with Plan 1 of "Core Life Benefit", insure with other benefit plans are not allowed.

AIRA2ELEREE - ZARRARMRE [BAASRE] O5R1 - REEMRESRBTES



Optional Benefits 8 JMRFE

Top-Up Life Benefit /P A BRIE
The sum assured of “Top-Up Life Benefit” selected is payable in excess of the “Core Life Benefit” upon the death of the member.

EGETESW B [EAASBRE] 5 SRR EEES [FBIASRE] FFE -

Accidental Death and Disablement Benefit = 4Nt T RS R RE

The sum assured is payable to the member shown in the Scale of Benefits if the member suffers bodily injury directly arising out of accidental, violent, external
and visible means.

EFEEREN BN MERARRR - BREHSEIES  SREBEATRERERZBOLESREE

Scale of Benefits R [Z B {E &

In the event of an accident causing: % of Sum Assured Payable
BEZSmEI B2 JERERREEZEDL
1. Accidental Death BAMET 100%
2. Permanent Total Disablement 7k A & e 2155 100%

3. Permanent Partial Disablement 7k A & 80 155

e Loss of one arm from the shoulder joint 38K BREFASI A TR E R 70%
e Loss of one arm from or above the elbow #2 2k F F A sk JA_E B9 5 60%
e Loss of one arm above wrist, below elbow #ekFBIA | ~ FR A THERE 50%
o Loss of one leg from or above the knee #2 4k F R 2 sk JA_E KO EE iR 70%
o Loss of one leg below knee 2 5k B 25 LA T H) 25 iR 50%
e Loss of one thumb 222K B8 E 5 25%
e Loss of an index finger $ K BB ER 15 15%
e Loss of each other finger #ek EeAEAIF 15 10%
e Loss of a great toe 2R BEE K B 10%
e Loss of each other toe & 28 B g F{a] 2 &t 5%
e Loss of all sight in one eye & 2k —fR 2 348 /1 50%
e Loss of all hearing in both ears 322k 8 H 2 ZREE & 60%
e Loss of hearing in one ear $8 2k B HEEE 30%

Total and Permanent Disability Benefit (Any Occupation) 58 & K 7K X R AR BE ({EUE )

The “Top-Up Life Benefit” is payable in advance if the member is totally and permanent disabled continuously for more than 6 months resulting from an
accident, injury or sickness. Upon payment of “Total and Permanent Disability Benefit”, any benefit to the member under PRUChoice Group Life Assurance shall
be ceased.

FBERBI  RIEIRHRSI BT R kA BEBBOMEA - MM EBE TR TEBEARRSE  BRES [FEINASRE] BE- 288
KR [ Rk ARKRE] & AERABER (BRASE] AoMEREES LKL -

Crisis Protection Benefit &5 {R[E

The “Top-Up Life Benefit” is payable in advance if the member is diagnosed of suffering from any one of the following critical illnesses after a waiting period
of 90 days. Upon the payment of “Crisis Protection Benefit”, the sum assured of “Top-Up Life Benefit, "Total and Permanent Disability Benefit” shall be reduced
by the sum assured of “Crisis Protection Benefit” paid.

EEBENORSRAR  TERDIE LUATEN—ERK  HERX [FINBRE] BE - ES8ER [BARE] 18 BE [FBIBER
B R[22k ARKRE] RERSEESIRERD -

TS



Optional Benefits 8 /MRFE

List of Critical Ilinesses f& % & &

Cancer JEE Ilinesses related to Major Organs and Functions
22. Blindness 4<AA

Ilinesses related to the Heart 52/ 4838 YK % 23. Chronic Liver Disease 1& 14 fF &

2. Cardiomyopathy /DLE 24. Deafness KJ2

3. Coronary Artery Disease Requiring Surgery 7 Z#/ TN FATHOEARBIIRAE ~ 25. End Stage Lung Disease R Efb /5

4. Heart Attack O MEE R 3 1E 26. Fulminant Viral Hepatitis 5 3 4R & A

5. Heart Valve and Structural Surgery /Unil & 45 & 14 F1i7 27. Kidney Failure B 3218

6. Primary Pulmonary Arterial Hypertension [ 2% | i &) ik /= Iff JB% 28. Loss of Independent Existence 2k & ¥& 3 L& B

7. Surgery to the Aorta AR BIARSMNELF i 29. Loss of Speech B2k 355 B¢
30. Major Burns Bz E K15

Tlinesses related to the Nervous System E2#4E Z £ AHBI & B 31. Major Organ Transplantation & Z 5B %18

8. Alzheimer’s Disease B H 3%/ 2k FCIiE 32. Medullary Cystic Disease & &85 %2 &%

9. Bacterial Meningitis 4B B BB AR A 33. Severance of Limbs B2 &

10. Benign Brain Tumour = 4 S fEE

11. Brain Surgery S EBSNEHF fi Other Major Illness H th & & & %

12. Coma &k 34. AIDS due to Blood Transfusion [ # I1 5| B4 & %%

13. Encephalities fi§7#¢ 35. Aplastic Anaemia FEREEE 1M

14. Major Head Trauma EXESEE0 A5 36. Elephantiasis 5 &%

15. Motor Neurone Disease & B ##4E T/ 37. Occupationally Acquired HIV

16. Multiple Sclerosis % & 14 g (L fE R TR AR RIZ N RE RS

17. Muscular Dystrophy Jl& &R 38. Severe Rheumatoid Arthritis &% 2 48 R ZRAFTA

18. Paralysis E 39. Terminal Iliness & B/ &

19. Parkinson’s Disease 1A% # %
20. Poliomyelitis A8 E 4 (/N AREAE )
21. Stroke &,

Table of Benefits {REE LR

Sections of Optional Benefits Sum Assured per Member (HK$)

HIMREIE BEEERRSEOBNS)

1. Top-Up Life Benefit 100,000 per unit, maximum 5 units*
HEINAFRIE B E{/3100,000 * Him RS EBA*

2. Accidental Death and Disablement Benefit 100,000 per unit, maximum 5 units*
BIMET RIBERE FEAIA100,000 B AT S{E B

3. Total and Permanent Disability Benefit (Any Occupation) 100,000 per unit, maximum 5 units*
TR RKABRRE (EAB) FEI73100,000 * £ = AES{EE AL

4. Crisis Protection Benefit 100,000 per unit, maximum 5 units*
TEIRIRIE HE{/3100,000 * Him AR5 EBEA*

Note f&7t :

1. The sum assured of “Top-Up Life Benefit” should not be greater than that for “Core Life Benefit”.
[FBIMNTRE] ZRREFIAEE [EAABRE] 2RREH -
2. “Top-Up Life Benefit” must be insured if any other Optional Benefit is selected.
EEBEAEMEIMRE - MARRRR [FEAFRE]
3. The number of units selected for “Accidental Death and Disablement Benefit”, “Total and Permanent Disability Benefit” and “Crisis Protection Benefit” must not be greater than that
for “Top-Up Life Benefit”.
[BIMECREBERE] - [T2RRABKRE] & [ERRE] BB HTAES IS RE] 2BUEE -
4. The maximum sum insured of “Crisis Protection Benefit” is limited to 50% of life coverage including “Top-Up Life Benefit”.

[ERRE] 2&RBBRREFIABBIOD ZABRELE - [FIASRE] ZRRSFIFAHEENR -



Table of Premium' R & &K’
Core Life Benefits 45 A E{R[E

Annual Premium per Member (HK$)

Age (Age Next Birthday) BEEEZEFRE(ERS)
Fik (TREAFK) Plan 12 Plan 2 Plan 3
S e EA VY 43
17-24 34 85 170
25-29 34 85 170
30-34 40 100 200
35-39 54 135 270
40 - 44 90 225 450
45-49 152 380 760
50-54 260 650 1,300
55-59 446 1,115 2,230
60 — 64 748 1,870 3,740

Optional Benefits Z8 MR FE
Annual Premium per Unit (HK$)

Age (Age Next Birthday) BB FRE(EES)

e e NexXt bir [} .

F (FRERFR) Top Bt T e G Pt
- EMRTCRERRE ZERKABEKRE

17 - 24 34 28 4 56

25-29 34 28 4 92

30-34 40 28 5 130

35-39 54 28 8 213

40— 4y 90 28 12 327

45— 49 152 28 22 479

50 - 54 260 28 37 743

55— 59 (For renewal only R &R 2 ) 446 28 65 1,128

60 — 64 (For renewal only RAER 2 F7) 748 28 110 1,603

Note &5 :

1. The above premium rates are only applicable to clerical staff mainly working in Hong Kong without manual work. For non-clerical staff or staff not mainly working in Hong Kong,

loading will be applied according to the job nature of the employee. Please feel free to contact us for enquiries.

NEREJVEFREIBEELETHENESR  FFXBESIAREETR2IENEETEIASHMNRE  MAFE - BULRER R HMIEH -

2. Companies with 2 - 4 employees are only eligible to insure with plan 1 of “Core Life Benefit”, insure with other benefit plans are not allowed.

MARRAB2ELAEER - ZRRATER [EAASBRE] HER KREMRESEOTER -

Eligibility 2R &% 5

e PRUChoice Group Life Assurance ("Policy”) provides the benefits to employees who are aged under 65 (Age Next Birthday). For optional benefits, the

maximum entry age is 54 years old (Age Next Birthday) whilst the renewal age is up to 64 years old (Age Next Birthday).

REBE [BHRASE] ( [IRE] ) K65 (TREBRFR) UTZREERMRE - HEZREFIMRE  EENKSRRFR BS54
(MREBFR) » YAERE6LE (TREBFR) -

e Application for this Policy is limited to the company operated in Hong Kong and all eligible employees in the company must enroll at the same time.

HRERBANEEEENAREF  MRARMEGAERNERBARFFRGE o

Participating company must fulfill the minimum requirement of 5 employees. If the company has only 2 - 4 employees, application for Plan 1 of "Core Life

Benefit" is allowed only.

ZEMRAVATEEASEIALES - MERARRA2E4EEES  ZRRIRAI2IN [ERASRE] H9FRK -

e All qualified employees of the same eligibility must enroll into the plan of same group.

rER—ERKz&ERXEEVALER —ER 2 RESH -



Major Exclusions £ ERREIF

Core Life Benefit 2R A ERE
No Exclusion.

BREEFATMRER -

Top-Up Life Benefit /P A BRFE
Death caused directly or indirectly, wholly or partly by suicide or self-inflicted injuries while sane or insane during the first 12 months of member enrolling in
PRUChoice Group Life Assurance.

E2NRBEE [ERASE | EREARNEESBEED  2fEHomElaReEREE (TREEEETHETE) MIH -

Other Optional Benefits H ftt A Z{RFE

e By war, invasion, acts of foreign enemies, hostilities, act of terrorism, civil war, rebellion, participation in illegal acts, revolution, insurrection, military or
usurped power, riot or civil commotion. B B B
B AR IMNEURE) - B BMERIEE) - B REL - 2EIPRED - Fav 0 BE  BEFRLEETY  RelREL -

e By alcohol, narcotics or drugs unless taken as prescribed by a Registered Medical Practitioner.
ARFEEHS - IREEI S EEY) - LM B ARy T ARFBIRRSN o

e By suicide or self-inflicted injuries while sane or insane.
FEEFEFSEENBEATERAEEER -

o While the member is engaging in underwater activities requiring breathing apparatus or racing other than on foot.
G E2HAMBT REFBRKEES - SOFAERETHRE

e While the member is ascending into, descending from or traveling in any aircraft other than as a fare-paying passenger on a scheduled public air service.
FERITR LIz  BEESRARITE - URHRRE S D RLNAEILRA A HZEh RBBIBRSD

e Pre-existing conditions.

BEFERRE °

o Critical illness within 90 days from coverage effective date except that the cause is due to an accident.

ARIEEIZIORAEENER @ EREINSIBBHID

For more details, please refer to the Policy.
HFE - F2HRE -

Key Risks 3 2 /& b

Premium Adjustment Risk {R 2 F % & &

We have the right to change the rate at which the premium shall be calculated (a) on the policy anniversary date; and (b) on any premium due date provided
the premium rate that is then being charged has been in effect for at least twelve (12) months, provided further that we notify the policyholder at least
thirty-one (31) days in advance of such premium due date; and (c) when the risks being assured against under the policy have changed.

We may adjust premium rates because of several factors, such as our claims and persistency experience.

HOARET BB ERENRER : (O)REBEFH - & (O)EAREIHA - HARANREXRBACERELIT-12)EAA - WA
RANFEZREDHAFEDL=+— 1) BBAREFEA - & (ORETHRENERED SE -

FREXHFBBENTEREE - RFANORERERER -

Non-payment of Premium Risk X #{{R & & k&

If you discontinue payment of premium, you shall not be entitled to resume payment of premium and every benefit shall terminate on the day next preceding
the date on which payment of premium is discontinued. All premium paid shall be absolutely retained by us without any liability to refund.

HEEHR EFRE - AEERESNRE  MEERESNF LHANREENA —BRILL - MEEHANOHRESHEMEZERE - MEKME
BEMBEEREZRE

Termination #& &

We will terminate this Policy, including any optional benefits, when the first of these happens:

RRE (BREEMFEIMRE) @R TIMEMERT UAKPHIRERE) KIE -

e You may terminate this Policy or a benefit under this Policy upon the Policy anniversary date by giving us thirty-one (31) days prior written notice; or
EAMREBFRA=T—031)8 - ARMEHEEBE - UEREBF B RIERREINRE T HRE : 5k

e We may terminate this Policy or any benefit on any Policy anniversary date, and in such event shall mail to you written notice of this intention not less than

thirty-one (31) days prior to such date; or
BRI MEAMR BB F B EANMRE ARG - WARTEREAFAITPR=1+— (31)8 - AEFLEABEEERMNZEEA : 5

e You fail to pay the premium before the expiration of the grace period ; or

RERERBERAIARS 3L

o Either a) the number of members; or b) the percentage of members is less than the minimum participation requirement outlined in the Policy; or
) FEAR Sb)EEAD LA NAREPFAN 2 ML TR « 5

e Bankruptcy or insolvency or analogous proceedings is commenced against the policyholder.
HREFEAMNORESENEEIBELURFFHGBER -

Inflation Risk &R &k

How does inflation affect the value of your Policy?

iR (] R AR N R B (B 2

We expect the cost of living to rise in the future because of inflation. That means the Policy you take out today will not have the same purchasing power in the
future, even if the Policy offers increasing benefit intended to offset inflation.

RMTEBRBRESIBRREEER LA BEARBERENREMREUAORENE RIS ERBNEE D (BMEZ R ERERERIEAEE B
AR o




Other Insurance Products E {t1{R f& = &

Commercial Insurance B ¥R &

Besides group medical insurance and group life assurance, you should have the need to protect your business with general insurance. Riding on the advantage
of being a provider for group insurance and general insurance , Prudential is proud of presenting the following products to you.
BRTEBBRRRREEBASRRIN  HECTHZ2RACHEREE —RRER - FR—EEBRRE —RERORBREE - RABERERE
HIATE® -

Shop Insurance — PRUChoice Shop

JEiRRETE - RBBE [HHE

To run a business in Hong Kong successfully is challenging. Shop owners need to protect their own business from misfortune such as fire, burglary and water
damage. To relieve shop owners from worrying about unexpected accidents, Prudential introduces PRUChoice Shop to shop owners. With the full-range “All
Risks” protection of PRUChoice Shop, shop owners can concentrate on the business with peace of mind. The protection of PRUChoice Shop includes shop
contents, sample and trade stocks, business interruption, money, personal accident, public liability and employees’ compensation (optional).
EEBERINMERFEM  BFHF - EXMNEACHREMEFZENRB LI - UHEBEAK - B8 KEEBIAERNEEL -
RBREE [ EARETERREBEIFEEZ - EAEN (28] RET - EEMAIALTHES  SOBRER - RBEE (HHSE
RIZERIFEMWRE  EPREE - €XPE - 28EX  AFEBIN  AREERATEIMROESHERRE

Small Office Insurance — PRUChoice Office

MAEREAE - REBE [HEE

PRUChoice Office is a comprehensive insurance programme that has been tailor-made to the needs of the medium to small sized business in Hong Kong. With
its full-range "All Risks” protection, business owners can manage their business well without having to worry about any unexpected misfortune such as fire,
theft, burglary and water damage. The protection of PRUChoice Office includes office contents, business interruption, money, personal accident, public liability
and employees’ compensation (optional).

REHAES - PELE-REFRORETE RANSHELRBEER [EXT | BAERBHE - hFA2RAREEFTEZ - BEN -
BE) - EB KRS  EARFEN (28] RET - EHALANURKEE  ZOERED - REBE [HEXE | REQERAZRME - &%
HET - REEK  AFEN - AREERATEIMREEEHERE

Personal Insurance {8 A {R &

Like other employers, you are paying more attention to your employees’ individual needs. This does not only promote sense of belonging in working place, but also
recognises you as a caring employer to attract more talents. Why not let Prudential introduce a suite of personal insurance as follows to your employees now?
HEMET K SUELRABMEENTE  KARSIEZAT - RENEEHATNEBREVR - (AT ERARECHESHENATH
B AR ?

o PRUChoice Card Protection Plus {Re A& [ A RE | e PRUChoice Medical {REBFER [E&E

« PRUChoice China Accidental Emergency Medical R 3832 [ EIEsM=%g] PRUChoice MediExtra (R [ (&5 |

« PRUChoice China Protection {RiB¥E 2 [ EIZ L E | e PRUChoice Motor 1R ¥ 12 [REIE |

« PRUChoice Clinic iRHFER [2HE | « PRUChoice Personal Accident R E32 [ L2 |

« PRUChoice Cruise Travel fR 2 [ ZDiR k24  PRUChoice Personal Accident Plus {REB &R [E4LE

« PRUChoice Golfers fREBAERE [ = 3k4E | e PRUChoice Travel fRFAFERE [ IRDz4E

« PRUChoice HealthCare {RFfEE [FEE ]  PRUChoice Travel Overseas Study {RfEE [/GINEEE |
« PRUChoice HealthCheck REEFEE [ R E  PRUChoice Travel Working Holiday fR#fE3 [ TERREAE |
« PRUChoice HealthCheck Deluxe {R#fER [ E HERE  PRUChoice BMX (Building Management Xtra) R A5 R [12FE |
o PRUChoice Home R R [REE | « PRUChoice Shop fRiFER [FEHE ]

o PRUChoice Home Deluxe RFFEE [ HKE « PRUChoice Office 1R i51% [FAE |

« PRUChoice Home Landlord R 552 [ ¥+ | « PRUChoice Group Medical {REBFER [[EEEEE |

« PRUChoice Maid R iHifE2R [EFE ] « PRUChoice Group Life {RIIFEE [EREASE

o Fire Insurance Af&

To know more about our products, please call your financial consultant/ broker.
INERB A LEMFFS - R ACHIENBRSEL -

What is pruworks? EE 2 pruworks ?

PRUWorks gives business owners, HR teams and employees a one-stop portal for easy and convenient access to insurance, employee benefits and business
solutions with seamless digital experience.

PRUWorks —UAREFFE @ BRE - ANBEREGNREEEARENE TR HHEEMEERE ZRREIBEILRLENSE -
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For futher information, please contact Prudential General Insurance Hong Kong Limited ZA7/5 25 &)

PRUDENTIAL GENERAL INSURANCE HONG KONG LIMITED
(A member of Prudential plc group)

3/F, Berkshire House, 25 Westlands Road, Quarry Bay, Hong Kong

Tel: (852) 3656 8362  Fax: (852) 2164 8446

RBARBRAF
(RERBEEKE)

%.Sﬁé@ﬁj UM B 2550 i e A B 318
: (852) 3656 8362 fHH : (852) 2164 8446

Note: This brochure is for illustrative purpose onIy Please refer to the insurance Policy for exact terms and condition.

AR RERA

i NBTFRENERE - BRI GOHE - F2BRERR - AT X - MEEXAR A% -
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